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SECTI ONedhni cal | t e ms

1 Regulations underpinning Eurostat LFS ad hoc modules 1999 to 2018

Under Regulation (EC) N677/98 EuroStat includes a number of variables each year which provide
information on aspects of the labour market that do not form part of the standard questithisose.
of variables, constitute aad hocmodule".

Regulations adopting the| Regulations adopting the| Ad hoc module description Year
programme of ad hoc specifications
modules
Regulation 1397/201df Reconciliation between Work and 2018
22 October 2014 Family Life
amending Regulation Self employment 2017
(EU) No 318/2013
adopting the programme —
of ad hoc modules (2016 Comm|33|o_n _ Young people on the labour market | 2016
to 2018). Implementing Regulgtl_on
(EU) 2015/459 specifying
. the technical
gim::?ggllgaalfé Z?ii&}:he characteristics ahe 2016
programme of adirl)ocg ad holc modhuleI obn young
modules (2016 to 2018). | F-0R > g?otvige‘a‘ fg‘r”by
Council Regulation (EC)
No 577/98
Requlation @20/20100f | N/A Work organisation and working 2015
16 March 2010 adopting arrangements
the programme of ad hoc NB 7 optional, not run in UK
modules (2013 to 2015). | By ESS agreement Labour market situation of migrants | 2014
and their immediate descendants
By ESS agreement Accidents at work and workelated 2013
accidents
Commission Regulation | Regulation (EU) No Transition from work into retirement | 2012
(EC) No 365/200®f 23 | 249/2011
April 2008 adopting the | Regulation (EU) No Employment of disabled people 2011
programme of ad hoc 317/2010
modules covering the Commssion Regulation | Reconciliation between work and 2010
years 2010 to 2012 (EC) No 20/2009 family life
Commission Regulation | Commission Regulation | Transition from school to work life 2009
(EC) No384/20050f 7 (EC) No 207/2008
March 2005 adoptinthe | Commission Regulation | Labour Market situation of migrants | 2008
programme of ad hoc (EC) No 102/2007 and the immediate descendants of
modules, covering the migrants
years 2007 to 2009 Commission Regulation
(EC) No 391/2008
(amendment concerning
BG andRO)
Commission Regulation | Accidents at work and workelated 2007
(EC) No 341/2006 health problems
Commission Regulation | Commission Regulation | Transition from work into retirement | 2006
(EC) No 246/200®f 10 | (EC) No 388/2005
February 2003 adopting | Commission Regulation | Reconciliaton between work and 2005
the programme of ad hoc| (EC) No 29/2004 family life
modules, covering the Commission Regulation | Work organisation and working time | 2004
years 2004 to 2006 (EC) No 247/2003 arrangements

LFS User Guidé Volume 9a: Eurostat ad hoc modules



http://eur-lex.europa.eu/smartapi/cgi/sga_doc?smartapi!celexplus!prod!DocNumber&lg=en&type_doc=Regulation&an_doc=1998&nu_doc=577
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32014R1397:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32013R0318:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0220:EN:NOT
http://ec.europa.eu/eurostat/documents/1978984/6037334/ESS-agreement-LFS-2013-module-with-annex-EN.pdf
http://ec.europa.eu/eurostat/documents/1978984/6037334/ESS-agreement-LFS-2013-module-with-annex-EN.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32011R0249:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32011R0249:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0317:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0317:EN:NOT
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_061/l_06120050308en00230024.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_061/l_06120050308en00230024.pdf
http://eur-lex.europa.eu/LexUriServ/site/en/oj/2006/l_055/l_05520060225en00090013.pdf
http://eur-lex.europa.eu/LexUriServ/site/en/oj/2006/l_055/l_05520060225en00090013.pdf
http://forum.europa.eu.int/Members/irc/dsis/employ/library?l=/regulations/commission_regulation_2/05520060225en00090013-en/_EN_1.0_&a=d
http://forum.europa.eu.int/Members/irc/dsis/employ/library?l=/regulations/commission_regulation_2/05520060225en00090013-en/_EN_1.0_&a=d
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00030004.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00030004.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_062/l_06220050309en00070011.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_062/l_06220050309en00070011.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2004/l_005/l_00520040109en00570060.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2004/l_005/l_00520040109en00570060.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00050009.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00050009.pdf
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Commission Regulation

(EC) No 1626/2000f 24

July 2000adopting the
programme of ad hoc
modules, covering the
years2001 to 2004

Commission Requlation | Lifelong learning 2003
(EC) No 1313/2002
Commission Regulation | Empoyment of disabled people 2002

(EC) No 1566/2001

Commission Requlation
(EC) No 1578/2000

Length and patterns of working time | 2001

Commission Regulation

Commission Requlation

(EC) No 1924/1999f 8

modules, covering the
years 2000 to 2002

September 1999 adoptin
the programme of ad hoc

(EC) No 1925/1999

Transition from school to working life | 2000

Commission Requlation
(EC) No 1571/98

Accidents at work and occupational | 1999

diseases

For more information on Eurostat ad hoc modules:
http://circa.europa.eu/irc/dsis/employménf/data/eu Ifs/[LFS MAIN/LFS/Ifs_regulations.htm

Explanatory notes and model questionnaires for the Eurostat ad hoc modules are available here:
http://ec.europa.eu/eurostat/statistoglained/index.php/EU_labour_force _surveyad hoc_modules

2 Ad hoc module subsample description

Up to 2008 the Eurostat LFS ad hoodules were run on all waves in one quarter. From 2002 to
2008 the relevant quarters were:

2002 Q2 March May
2003 Q2 March May
2004 Q2 March May
2005 Q2 Marcli May
2006 Q2 Aprili June

2007 Q1 JanuarfyMarch

2008 Q2 Aprili June

(NBit he UK LFS moved

from 6seasonal

6 to OcC

al endar

In2009the UKLFSadopt ed a 6 wa vadhoampodulsobesanplé; speaifically wave
in all quarters. Gnsequently the compledel hoc modulsample is achieved by combining waveata
from all four quarters and applyingteepeci fi ¢ 6annual

3 Minimum age thresholds on the UK LFS and EU LFS

0

wei ght

COEFFY

The UK LFS collects only demograptdata (age, sex, nationality, family relationship and so on) for
respondets aged below 16. Therefoaél other variables have a default minimum age threshold of 16

T except those which have a specific untlércategory, e.g. employment statésr the EU IES
Eurostat define the minimum age threshold for all questions as 15. Consequently in EU LFS data UK
15 year oldswill have a norresponse value for all variables other than the demographic variables
mentioned aboveONS recommends that users éoypan appopriate age filter irmnalysis of UK data

in the EU LFS to ensure that 15 year olds do not inflate theegponse counts and percentages
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http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_187/l_18720000726en00050006.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_187/l_18720000726en00050006.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2002/l_192/l_19220020720en00160021.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2002/l_192/l_19220020720en00160021.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2001/l_208/l_20820010801en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2001/l_208/l_20820010801en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_181/l_18120000720en00390041.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_181/l_18120000720en00390041.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00140015.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00140015.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1998/l_205/l_20519980722en00400065.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1998/l_205/l_20519980722en00400065.pdf
http://circa.europa.eu/irc/dsis/employment/info/data/eu_lfs/LFS_MAIN/LFS/lfs_regulations.htm
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4 Availability of Eurostat ad hoc moduledata

Eurostat ad hoc module variables and associated weights am@bbevaih APS person datasets from
2009 onwards, JabDec periods only. APS person datasets can be accessed via the UK Data Service
(UKDS).

LFS/APS data generally is made available through the UK Data Service. An End User Licence is an
agreement between tliser and the University of Essex to provide users with the right to use the data
held at the Data Service. The End User Licence dataset can be accessed through the UK Data Service
(UKDS) websitehttps://www.ukdataservice.ac.uk/manatga/legalethical/accessontrol

A more detailed file can be accessed if Approved Researcher Status is sought and agreed. More
information on the UK Data Service and the Approved Rebeanarocess can be found on the UK

Data Service website

https://www.ukdataservice.ac.uk/egdta/howto-access

LFS User Guidé Volume 9a: Eurostat ad hoc modules 5
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Specifications of the 201&d hoc module on reconciliation between worland family life

Column Code Description Filters/remarks

Sub-module 1: Care Responsibilities
211 CARERES Existence of care responsibilities AGE = 18- 64

Caring regularly for own or
incapacitated relatives (15 years or older)

No care responsibilities

Only for own children in household

Only for own children outside éhhousehold
For own children inand outside the household
Only for incapacitated relatives

For own children in the household and incapacitated relativeg

For own children outside the household and incapacitated
relatives

8 For own children inand outside th household and incapacitatg
relatives

9 Not applicable (not included in the filter
Blank No answer / Dondét know

~No o0 b~ wN PR

212 CHCARUSE Use of childcare services CARERES =24, 68

Use of professional childcare services for some or all childre

No
Yes, for some children
Yes, for all children
9 Not appicable (not included in filter)
Blank No answer [/ Donb6t know

W N P

213214 REASSE Factors for not using childcare services CHCARUSE= 1,2

Main reason for not using (more) childcare services for own ¢

partnero6s children

o1 No service accessible/vacant

02 Costs

03 Quiality/kind of service

04 Other servicealated obstacle

05 Care is arranged alone/with partner

06 Care is arranged including further informal support

07 Used professional services (for some but not for all children)
sufficient

08 Children take care of themselves

09 Not applicable (not included in filter)

Blank No answer / Dondét know

LFS User Guidé Volume 9a: Eurostat ad hoc modules 6
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Specifications of the 201&d hoc module on reconciliation between work and family life

Column Code Description Filters/remarks

215 CHCAREFF Effect of childcare responsibilities on employment CARERES = 24, 68
and WSTATOR =1,

Main way employed perssradapted their work to facilitate
childcare responsibilities

Any change to increase income
Less working hours
Less demanding tasks in job
Changed job or employer to facilitate reconciliation
Currently on a family leave
Other
9 Not applicable (not included the filter
Blank |No answer / Dondét know

o U WN B

Sub-module 2 Flexibility of work arrangements

216 POSSTEND Working time flexibility for care STAPRO =3 and
CARERES =28

Possible to vary start and/or end of working day in main job t
facilitate care responsibilities

1 Generally possible

2 Rarely possible

3 Not possible

9 Not applicable (not included in filter)

Blank No answer [/ Dondét know

217 POSORGWT| Flexibility for taking whole days off for care STAPRO = 3 and
CARERES =28

Possible to organise working time in order to take whole dayy
in main job to facilitate care responsibilities

1 Generally possilel

2 Rarely possible

3 Not possible

9 Not applicable (not included in filter)

Blank No answer |/ Dondét know

218 WORKOBS Main obstacle at work for reconciliation WSTATOR =1, 2
and CARERES =38

Characteristic of main job making reconciliation most difficult

No obstacle
Long working hours
Unpredictable or difftult work schedules
Long commute
Demanding or exhausting job
Lack of support from employers and colleagues
Other obstacles
9 Not applicable (not included in filter)
Blank No answer / Dondt know

~No b WwN R

LFS User Guidé Volume 9a: Eurostat ad hoc modules 7
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Column Code Description Filters/remarks
Sub-module 3:Career breaks and parental leave
219 STOPWORK Career break for children AGE = 1864
Not worked for at least one month in his/her employment hist
to take care for own childre
1 Yes
2 Never worked, for childcare reasons
3 No (but was/is employed and has children)
4 Never worked, for other reason
5 Never had children
9 Not applicable (not included in the filter
Blank |No answer / Dondét know
220 STOPLENG Complete length of career breaks for childcare STOPWORK = 1
Sumof duration of all work interruptions of at least one month|
1 Up to 6 months
2 More than 6 months up to 1 year
3 More than 1 year up to 2 years
4 More than 2 years up to 3 years
5 More than 3 years up to 5 years
6 More than 5 years
9 Not applicable (not included irilter)
Blank No answer / Dondét know
221 PARLEAV Use of parental leave STOPWORK =1
Use of parental leave and/or maternity/paternity as part of wq
interruption for childcare
1 Only used parental leave
2 Combination of family leaves
3 Only maternity/paternity used
4 No family leave used
9 Not applicable (not included in filter)
Blank No answer / Dondt know
. . . AGE = 1864 and
222 DEREDSTP Career break for incapacitated relatives (EXISTPR = 1 or
WSTATOR =1, 2)
Not worked or has reduced working time for at least one mor|
employment history to take care of incapacitated relatives (>
years)
1 Work interrupton
2 Only reduced working time
3 No interruption or reduction
4 Never had to care for incapacitated relatives
9 Not applicable (not included in filter)
Blank No answer / Donét know

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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CARERES_DV : Existence of care responsibilities

(Eurostat AHM2018 Col211)

Page 1 of 2

Start date: Jan 2018
End date: Dec 2018

G
YES
CAREREI=1 O CASEZREI NGO
YES YES
CAREREO =1 NO NO—» 2 CAREREO =1 NO
YES YES
YES 6 YES 5
Y Y
CAREREE =1 NO—» 4 CAREREE =1 NO—>| 3

YES

YES

Y
@

NO—» 1

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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CARERES_DV : Existence of care responsibilities

>

Start d

Page 2 of 2

ate: Jan 2018

End date: Dec 2018

P~

»< CAREREE =1 NO NO—>|

BLANK

YES YES

(Eurostat AHM2018 Col211)
_ _ N __~CAREREO
YES YES
NO—> 3 NO—>
YES YES
v
7 5

Key

Caring regularly for
1 No care responsibilities

Only for own children in household

Only for own children outside the household

For own children in- and outside the household

Only for incapacitated relatives

For own children in the household and incapacitated relatives

For own children outside the household and incapacitated relatives

For own children in- and outside the household and incapacitated relatives
Not applicable (notincluded in filter conditions)

Blank (-8) Unknown

©oO~NOOO D~ WN

(<d5vyrears) or fopirecapacitated rélatives (r+15 ykars) n

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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CHCARUSE_DV : Use of childcare services

(Eurostat AHMR018 Col212)
LIGIBILIT 9
FILTER NO—> DNA
YES
NO
YES YEs
v v
3 2

NO

Eligibility filter: CARERES = 2-4, 6-8

YES

NO—»

BLANK

Page 1 of 1

Start date: Jan 2018

End date: Dec 2018

Key
Use of professional childcare services for some or all children
1 No
2 Yes, for some children
3 Yes, for all children
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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CHCAROBS_DV : Factors for not using childcare services Pagelofl

(Eurostat AHM2018 Col213/214) Start date: Jan 2018
End date: Dec 2018

99 Eligibility filter: CHCARUSE =1, 2
YES
CHCfROBS NO CHCf\ROBS NO CHCfROB NO CHCfROBS NO CHCfROBS NO BLANK
=1 =2 =3 =4 =5
YES YES YES YES YES
v v v v
01 02 03 04
CHCAROB NO CHCAROB NO CHCAROB NO CHCAROB NO CHCAROB NO BLANK
=1 =2 =3 =4 =5
YES YES YES YES YES
v
05 06 07 08 09

Key
Main reason for not using (more)c hi | dcare services for o
01 No service accessible/vacant
02 Costs
03 Quality/Kind of service
04 Other service related obstacle
05 Care is arranged alone/with partner
06 Care is arranged including further informal support
07 Used professional services (for some but not for all childcare children)
08 Children take care of themselves
09 Other personal reasons
99 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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CHCAREFF_DV : Effects of childcare responsibilities on employment Page1of1

(Eurostat AHMR018 C0|215) Start date: Jan 2018
End date: Dec 2018

LIGIBILIT

FILTER NO—>| 9 Eligibility filter: CARERES = 2-4, 6-8 and WSTATOR =1, 2

YES
NO NO NO NO NO—»@
YES YES YES YES YES
v
1 2 3 4 5
CHCngFF NO—  BLANK
YES YES
v
6 7

Key

Main way employed persons adapted their work to facilitate childcare responsibilities
Any change to increase income

Fewer working hours

Less demanding tasks in job

Changed job or employer to facilitate reconciliation
Currently on family leave

Other

No effect

Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

[N

O~NOOUhAWN

LFS User Guidé Volume 9a: Eurostat ad hoc modules 13
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POSSTEND_DV : Working time flexibility for care
(Eurostat AHMR2018 Col216)

LIGIBILIT

FILTER NO—> 9
YES
NO
YES YES
v 2
1 2

NO

Eligibility filter: CARERES = 2-8 and STATPRO = 3

YES

NO—»

BLANK

Start date: Jan 2018
End date: Dec 2018

Key

Possible to vary start and/or end of working day in main job to facilitate care responsibilities

1 Generally possible

2 Rarely possible

3 Not possible

9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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POSORGWT_DV : flexibility for taking whole days off for care

(Eurostat AHMR018 Col217)

LIGIBILIT .
FILTER N 9
YES
5 NG 5
YES YES
v v
1 2

NO

Page 1 of 1

Start date: Jan 2018
End date: Dec 2018

Eligibility filter: CARERES = 2-8 and STATPRO = 3

YES

NO—» BLANK

Key
Possible to organise working time in order to take whole days off in main job to facilitate care responsibilities
1 Generally possible
2 Rarely possible
3 Not possible
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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WORKOBS_DV : Main obstacle at work for reconciliation Page 1 of 1

(Eurostat AHMRO18 Col218) Start date: Jan 2018
End date: Dec 2018

LIGIBILIT

FILTER NO—» 9 Eligibility filter: CARERES = 2-8 and WSTATOR =1, 2

YES
WORKOBS NG WORKOBS NG WORKOBS NG WORKOBS NG WORKOBS NG WORKOBS NO_’@
=7 =1 =2 =3 =4 =5
YES YES YES Yis YES YES
1 2 3 4 5 6

’ WOR_)IEOBS NO—», BLANK

YES

Key

Characteristic of main job making reconciliation most difficult
1 No obstacle

2 Long working hours

3 Unpredictable or difficult work schedules

4 Long commute

5 Demanding or exhausting job

6 Lack of support from employers and colleagues
7 Other obstacles

9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules 16
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STOPWORK_DV : Career break for childcare
(Eurostat AHM2018 Col219)

LIGIBILIT

FILTER Eligibility filter: AGE = 18-64

YES

EEVWKR =1 or
EWKSTATR =1, 2

YES
STO'ZVI’RKA NO STOZV;’RKA NO STOZV;’RKA NO—»  BLANK
YES YES YES
1 3 5

EEVWKR =0 and
EWKSTATR =3-5

Page 1 of 1

Start date: Jan 2018
End date: Dec 2018

YES
STOZV:\LIRKB NO STOZV;/R KB NO STOZV;IRKB NO—> BLANK
YES YES YES
2 4 5

Key
Not worked for at least one month in his/her employment history to
take care of own children
1 Yes
2 Never worked, for childcare reasons
3 No (but wasl/is employed and has children)
4 Never worked, for other reasons
5 Never had children
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown

LFS User Guidé Volume 9a: Eurostat ad hoc modules
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STOPLENG_DV : Complete length of career breaks for childcare Page 1of1

(Eurostat AHMRO18 Col220) Start date: Jan 2018
End date: Dec 2018

LIGIBILIT
FILTER

NO—»| 9 Eligibility filter: STOPWORK = 1

YES
NO NO NO NO NO NO—>| BLANK
YES YES YES YES YES YES
v v v
1 2 3 4 5 6
Key

Sum of duration of all work interruptions of at least one month
Up to 6 months

More than 6 months up to 1 year

More than 1 year up to 2 years

More than 2 years up to 3 years

More than 3 years up to 5 years

More than 5 years

Not applicable (notincluded in filter conditions)

Blank (-8) Unknown

O©COoO U WNPE

LFS User Guidé Volume 9a: Eurostat ad hoc modules 18
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PARLEAV_DV : Use of parental leave Page 1 of 1

(Eurostat AHMRO18 Col221) Start date: Jan 2018
End date: Dec 2018

LIGIBILIT
FILTER

NO—»| 9 Eligibility filter: STOPWORK = 1

YES
PARLEAV NG PARLEAV NG PARLEAV NO PARLEAV NO—»{  BLANK
=1 =2 =3 =4
YES YES YES Yis
2 1 3 4

Key
Use of parental leave and/or maternity/paternity as part of work interruption for childcare
1 Used only parental leave
2 Combination of family leave
3 Only maternity/paternity used
4 No family leave used
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown
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DEREDSTP_DV : Career break for incapacitated relatives Page 1of1
(Eurostat AHM2018 Col222)

LIGIBILIT
FILTER

YES

YES

DEREDSTS
=2

DEREDSTR
=3

YES

Start date: Jan 2018
End date: Dec 2018

Eligibility filter: AGE = 18-64 and (EEVWKR = 1 or ENKSTATOR =1, 2)

NO > DEngsTS NO—»  BLANK
YES
NO DER:EZSTR NO—>| BLANK 4
YES
3
Key

Not worked or has reduced working time for at least one month in employment history to take care of incapacitated relatives (>= 15 years)
1 Work interruption
2 Only reduced working time
3 No interruption or reduction
4 Never had to care for incapacitated relatives
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown
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Variables, model questionnaireand explanatory notesfor the AHM 2018

CARERES Col 211

Existence o€are responsibilities

Purpose

Gaininga comprehensive picture of all existing care responsibilities for own and spouse's or partner's
children up to 14 years of age and other incapacitated relatives from the age of 15.

As the module is intended to assess in how far work and care respoasiltiiiitit each other, all
existing care responsibilities have to be identified. In contrast to the lasbcadnodule on
reconciliation, only care for relatives is covered. Care needs of relatives more likely imply
responsibilities to the respondent andstmay impede their labour market participation more than care
support for norrelatives (eg. friends, children of neighbours), that is more provided on a voluntary
basis, and only when the circumstances allow. Besides this conceptual refinement taiti29 13,

this also implies an easier approach for collecting the corresponding information in the interview.

Explanatory Notes

The variable is split into three questioldl does not need to be asked if the information is already
collected in the LFS core. Furthermore, the questiwmasot to be asked in one sequence to make the
flow of the interview more logical to the respondénta first step Q1 (if necessary) an@ e asked

to determine if there areaeresponsibilitiedor own children Then all questions concerning current
childcare are asked. After that care responsibilities for older incapacitated relatiidentified with

Q3 which completes sumodule 1

Care responsibilities are assumed to exist for
children up to the age of 14 who live inside the houset@ddintriesmay retrieve the corresponding
information from the LFS cor®r routing in the modie and determining CARERES. They do not need

to ask Q1_carerendcanstart the module with Q2_careres.

Own childrenmeans naturaladopted, foster and stepildren. Legally seen dster children are no
relatives but taking over care responsibilities for th@émbinding andhas asignificant effect.
Grandparents, whare legal guardians should also be considered as having care responsidities
care responsibilities are often shared in a family or housefoédtiors on"own childrei always
includetheonesof the spouse or cohabiting partner.

Whethera child is counted as living iror outside the househoisl derived from its categorisation
theLFS coreand if itis counted as household membesre

Examples otaring tasks for own childrecomprise personal care, homework, playing games, reading,
taking out, giving a ride, and supervision, among others. If care consists only in financial support, is not
to be included.

Carers for incapacitatedelatives(from the age of 15) are defined as people who look after or provide
help to relativeor the partnein need of care because they are sick, elderly or disabled. This also
includes the relatives of the spouse/cohabiting partner and is irregpetinhether they live in the

same household or not. Corresponding examples of caring tasks are personal care (e.g. dressing,
washing, feeding), physical help (e.g. walkingyipport in health careiving a ride, helping with
paperwork or financial matterdomestic help (e.gousework, laundry, groceries).

Disabledchildren up to the age of 14 should be counted as chilBisabledchildren from the age of
15 should be counted as Orelativesd in need of
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The care for children living outside the hebsld or incapacitated relatives should only be considered

if it is regular meaningat least some hours per week. It can also be alternating like every second week
but on average should be at least several hours per week. Respondents who take cairegoreytdin
periods of the year should refer to the situation in the reference ivdekrespondent takesgularly

care of the partnerthildrenoutside the househottlis alsoshould be countelout not if the partner has
children living elsewere and the respondeaiies not or onlpccasionatakecare

Caiing for nonrelatives,careas a job, for charity or done as a volunteer shall not be counted, here.

CHCARUSE Col 212

Use of childcare services

Purpose

This variableestablishe# all children a respondent takes care of are also looked after by professional
care services. This information can be used to assess if parents' participation in labour market depends
on the use of such services.

Even though the variable makes no explieference it clearly aims at the use of services that facilitate
employment and are formal or professional, respectively.

To be able to determine the influence of care responsibilities on employment exactly, the care situation
for each child would havi® be identified. As the number of variables in théhad module is limited

the so called "at least one care intensive child" approach is used as a proxy. It assumes that already one
child who receivesio additional care from a professional childcare merncould need significantly

more care by its parents and limit the parents in their employment possibilities. Thus, this variable
distinguishes if professional care services are used for all, not all or none of the children of a parent.

Explanatory Notes

The variable refers to care services used for own children liviranoh outside the household up to
the age of 14.

Professional childcare services comprise all forms of care organised by private or public structures
like the so called centre based pre-schools, nursery schools (which normally are assigned to
ISCED level 0), day care centres, créches or after school centres. Also included is organised family
care or care by professional childminders arranged with an intermediate service or directly
employed by the family. The care can take place in the household, at the carer's home or at a
facility. Organised services are included irrespective of direct payments by the parents (could e. g.
be subsidised by the state or the employer). Childminders that are engaged directly by the parents
have to be paid to be seen as a professional service and counted for this variable. Professional
means that the childminder is undertaking his/her job as a real profession (with an own registered
business) not as side-activity that provides some extra money.

Relatives, other household members, friends or neighbours who look after chilidheotvhe
professional aspect are seerirdermal care and not counted as care services, here. This applies also
to occasional caring by "baksjtters" even if there is some kind of payment. If children join sports
clubs/lessons, language courses or amalple activities this is not be considered as childcare.

If the child is a pupil and the school provides extra supervigsidesegular school hours this should
be considered, too. Classes in the afternoon are no childcare.

The question relates to thermal situation. School holidays or singular situations should not be taken
into account.
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The use is counted no matter if it is paot full-time. But it should be relevant for labour market
participation. It should be regular and can also be alternbki@gvery second week. A minimum
threshold is difficult to define because the use can heavily depend on the care responsibilities and
employment of the respondent.

In case the child lives outside the household and a professional care service is olyatiiseather
parent outside the household, this is still to be counted as having it cared for by a professional service.

CHCAROBS Col 213/214

Factors for not using childcare services

Purpose

This variable identifies the main reason why professional childcare services are not used or not used for
all children by a household. The variable tries to catch the supply (obstacles) as well as the demand
side. Empirical results indicate that focussongthe supply side is not enough. A large number of
parents do not demand more care services as they have organised care in another way to fit their needs.
This may include the organisation of informal care support or the adaptation of their employment
situation. Whether these arrangements result from personal attitudes towards upbringing or are the result
of adapting to the care infrastructure in the past, cannot be clarified witlatlsble It is also possible

that parents do not need care becausechidren are already old enough to stay alone by themselves.

The variablecan provide policymakers with the idea for whom the improvement of care service could
really be a help for reconciliatiott can reveal if mainly the availability of services,dbsts or the kind

and quality are a problentor thosewho do not demand additional servidesan give a better
understanding of how theyganised their care responsibilities.

Explanatory notes

The definition of professional childcare service can be found uBder! Reference source not
found.

The variable collects the main reason for not using professional childcare services. The respondent has
to decide what the most important reason is even though there might be a combinagasoi$ on

the supply as well as on the demand side. This may especially be the case when there are several children
of quite dfferent ages in one household.

If professional childcare services are used for sohilelren,the answer should refer to the erfer

which they are not used. If there is more than one child without professionahaait®useholénd

thdr agediverges morethe main problem with the childcare infrastructure couldilferent too. No

vacancy in the creches for the young chitd anly religious kindergardens for the older child. In that

case the respondent should answer what he/she perceives as the more important or sustainable limitation

The variable should refer to the current situation.

Answer 1on availability in Q1 should b chosen when no service exists in the household's catchment
area or existing ones have no vacancies. It might also be that a child has no access because it is not
eligible to use the service (@. child is too young, the parents' income is too hightoeeratocial criteria,

the child has to belong to a certain confession etc.) or existing services are full. The relevant catchment
area of a household depends on its individual assessment and possibilities.

If the respondent considers thestsas main problem the household either cannot afford to pay the fees
or considers them as disproportionally high. If the indirect costs like for transport, meals or special
clothing (in addition) are decisive this should also be counted here.
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Quality can address thgualificationof the personnel, the capability to serve particular care needs or
the state of the facilities/building. Available services could have a specific confessional or pedagogical
orientation (eg. Montessori, Waldorf) that mighiot fit the household's preferences.

If there are other problems stemming from the existing offer of care services category (4) should be
chosen. If care services cannot be used because opening hours do not fit the needs of the household this
shouldalsobe counted asther reason concerning the offer of servides national purposes countries

this can be collected as distinct category.

If a household currently does not want or need (additional) professional care services independent from
the characterigts of the offer the respondent should choose category (5).

Q2 catches the main reasohynthere is no need or interest

Category (1) applies taoaples that found their arrangement to bring up their children by sharing care
responsibilities and by adapginthe way and volume of theemploymentThe same applies to single
parents who manage their care responsibilities on their own

(2) Parents who use additiorinformal care support from grandparents, other relatives or friends

(3) This category only aflips to respondent who use some professional care services and should only
be presented to them (who have answered (2) in Q1_chcdtisdeuld be chosen when respondents
don't want to use more professional care services becauseotsgleredhe received support being
enough. It can overlap with other modalities of this question as some care still has to be arranged
privately in the household or the children might be independent enough Respondents should choose it
when it is the most importagategory for them not needing/wanting more care.

(4) The childrenfor who the respondent has care responsibilities dan already take care for
themselvesalso bycating for younger siblingénside a household.

(5) Other reasonf®r not wanting or neding professional care services.

CHCAREFF Col 215

Use of childcare services

Purpose

This variable assesses if and how respondents adapt their empldgoanse of care responsibilities

for their or their partner's childreReople who stopped wanrlg providedthis information already in

the core variable LEAVREAS. This variable provides more detailed informatiocamrs still in
employment. It additionally covers the situation mostly of men who increase their workload to earn
enough money for the bigger fdynand it covers also a change of taskshe jobor of the employer
which mightallow betterreconciliation.

The variable can help to consider effects on employment in a more differentiated and qualitative way.
It can help to analyse effects that carlmmfissessed by only looking on the volume of work.

Explanatory notes

The variablerefers to the current care responsibilities for children as identified by CARERES and to
persons who are in employment. They might have been at work in the reference week or not. The change
in their employment because of care responsibilities may haga tdlice some time ago aigblays

no role ifthe responderglans torevert if the care responsibilities do not exist anymore.

It is recommended to implement question version 1.4RHone questiopresenting to the respondent
directly a list of possible effectsThe answer categorieshouldbe read out completely before the
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respondent answerghis directly points athe intention of the question and suppdhts answering
process of the respondetit.the answer list is perceived as too loag. in countries that conduct
telephone interviews, the second versiming an additional introductory questi¢h.2.2.2) is an
alternative.

A respondent who didomehing to increase his/her income should choasswercategory (1) A

change might beatessary simply because the increase in expenditure for the new family member
cannot be covered or the person becomes the sole breadwinner while the partner cares for the child. The
changecould meanan increase of working hours or taking over a job withranresponsibilities and

thus a higher salary. It could be a change of the employer or taking over an additional job.

Categories (2) and (3) address changes that have been undertaken in the existing job. If a person has
several jobs a change in any job gldobe counted. gj. if s’lhe reduced working hours in one (or
several) job(s) or has given up one (or several) job(s) s/he sttmmddeanswer (2).

Category (4) should be chosen if the respondent chajodpsdor employer in order to facilitate
reconciliation of their work with care responsibilitidhis might have been necessagcause it was
not possible to reduce working hours or tasks &t jtib or because the new job offers more working
time flexibility or is located more suitablyAny changein order to increase the income is already
covered by answer (1).

Answer category (5) does not covemporaryshorttermmaternity or paternityaken as long a@sdoes
notlast more than 14 weeks (minimum aatiog to EU legislationpr annualeave They should not
be counted as an effeBespondents who arrgerviewed during maternitgaternityor holidaysshould
refer to thesituation after the end of that lealfethey plan to change something but dén'ow exactly
what they should choose other effé@). Respondents who took more than their antesle like an
unpaid leaveshould choose modality (7) as long as it is ootered by some legal regulation or
collective agreement damily leave.In the latter case (5) should be chosen.

Respondent might change their working times without changing the overall working hours. They might
start later in the morning (and leave work later) to be able to bring their children to school. They might
accumulate durs on some days in a week and take off on one where no other care is available etc.
These adaptions are coveredamgwer optior{6).

POSSTENDCo l 216

Working time flexibility for care

Purpose

The aim of POSSTEND is to evaluate the actual degree of flexibility inmtia job in terms of
reconciliation with care responsibilities as a usual and exceptional mean. POSSTEND focuses on the
possible variation of the start and/or end of a working day by at least one hour.

This should give a picture in how far parents can gaiitiaddl flexibility to facilitate reconciliation.

It has to be kept in mind that persons with care responsibilities who are not informed about it might
tend to answer "no". Thus, this variable gives an indication of the share of employed respondents who
are generally interested in /informed about using this means of flexibility and can use it.

Explanatory notes

Formal and informal working arrangements should be taken into account.

Hours taken off are normally made up later/earlier. But they are not always necessarily compensated in
terms of hours done: the fact that the job is done is enough and this should be included.

LFS User Guidé Volume 9a: Eurostat ad hoc modules 25



Labour Force Survely United Kingdom

(1) The person can generalyart later and/or finish earlier either in general or to fulfil their care
responsibilitiegexplanatiorof care responsibilities for children or dependent relatives are given under
1.1.9.

(2) The person can start later and/or finish earlier fulfillingeaesponsibilities, but only rarely or not
generally. This covers cases when it is only possible in cases of emergencies.

(3) The person cannot start later and/or finish earlier neither in general nor for specific care related
reasons. Respondents foravh this question isiot relevantbecause of their special workplaeeg.
oil-platform workersshould also be coded here

(4) Respondents who are not informed about their possibilities to adapt the start and end of working
times shouldhot choose categgr(3) but answer with "don't kndw4).

POSORGWT Col 217

Flexibility for taking whole days off for care

Purpose

The aim of POSORGWT is to evaluate the actual degree of flexibility ofntiia job in terms of
reconciliation with care responsibilities as a usual and exceptional mean. POSORGWT extends the
information surveyed through POSSTEND by asking for the possibility to organise the working time
in order totake whole days offhile regular lolidays are not used up.

This should give a picture in how far parents can gain additional flexibility to facilitate reconciliation.

It has to be kept in mind that persons with care responsibilities who are not informed about this
possibility might tend t@nswer "no". Thus, this variable gives an indication of the share of employed
respondents who are generally interested in /informed about using this means of flexibility and can use
it.

Explanatory notes

Formal or informal working arrangements should be taken into account. It ineludegements that

are generally available for all employees or specifically only for persons with children and/or
incapacitated or elderly relatives. Possible arrangements are working time banking with the possibility
to take whole days off or the genepalssibility to be absent from work for a day without any special
arrangement.

Using up the personal annual leave/holidays to take care for children or incapacitated relatives is not
meant, here. Days taken off are normally madecaiier later but do not necessarihjhave to be
compensatedAn employer might offer a number of additional days that can be taken offsin of
emergenciesr for personal businesk such cases and depending on the maximum number of those
days the respondent hasdecideif that means answer 1 or 2.

It is not relevant whether the days taken off are paid or ufipaity the question whether it is possible
to take days off is addressed.

(1) The person can generally organise his/her working time to take whole days ddbie becare for

own or partner's children or for older dependent relatives. They can do this either because of their
general working time arrangement (like working time banking) or because of particular rights they have
because of their care responstisk.

(2) The person can organise the working time in order to take whole days off for taking for care
responsibilities, but only rarely, in cases of emergency but not generally.

(3) This code applies to persons who cannot organise the working time iniatalee whole days off,
even not in exceptional circumstances.
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(4) Respondents who are not informed/do not know about their possibilities to adapt the start and end
of working times shouldiot choose category (3) but answer with "don't kh¢4.

WORKOBS Col 218

Main obstacle at work for reconciliation

Purpose

This variable assesses if the main job maleeBg more difficult and if so which characteristic is most
problematic. It looks at reconciliation from the side of work and complements the information coming
from CHCAREFF and LEAVREAS. While CHCAREFF provides information about the effect of the
care esponsibilities on the current employment WORKOBS shows if the main job is seen as a problem
for properly fulfilling care responsibilities. It is only asked to people in employment. It can also reveal
if persons who (can) use one or several flexible worregements offered by their employer report
less problems.

Explanatory Notes

This variable covers all persons in employmeith care responsibilities

It asks for the main obstacle in the main job for fulfilling care responsibilities. Hegmondent sees
several characteristics of the main job being problematic s/he should choose the one have the most
negative consequences.

It is recommended to implement question version 2.3.2.1 with one question watfistier categories
being read out completely before the respondent answethis way it is directly clarified what kind

of obstacles are meaand supports the answering process of the respondent. If the answer list is
perceived as too long e.g. in countries that conducthelminterviews, the second version using an
additional introductory question (2.3.2.2) is an alternative.

Category (5) applies.g. to respondents who might in principle have the possibility to organise work
in accordance with their care responsibilitiess colleagues or the supervisor do not approve of that.

Respondents who have a Hixed working place and see that as main obstacle should be coded under

(6).

STOPWORK Col 219

Career break for childcare

Purpose

This variable identifies persons who have interrupted their employment for at least one month to take
care for children during theicourse of life. This also includes persons who had completed their
education but did not directly start to work because they wanted to raise their children, first. Persons
who never worked are also asked if the main reason for not working was the ugosirtgeir children.

The results of this variable can help to identify the care related absences and their effects labour market
outcomes with respect to e.g. gender, age and education. The effect of interruptions on the professional
career and salariesrche assessed by looking at the current labour market situation. Because of very
different kinds of interruptions and durations from a few days up to a complete retreat from the labour
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market, a sensible interpretation can only be done in combinationSWE@IPLENG. It thus serves
mainly as a filter variable, to find out if the person had any kind of career interruption or delay because
of childcare responsibilities.

Identifying the persons who never had children helps to calculate the share of parentsitiviue c
working and those who have a career break.

Explanatory notes

Respondents get different questions dependn whether they have ever worked or not. If yes, they
are asked if thegver stopped workinfpr care reasons for at least amntinuougnonth. If they have
never worked, they are asked if the main redbkatfor was child care.

"Not working" means that the respondent did not work in his/lher employment to be able to take care of
own children. The employment as such may contamathe phae of not working may be a formal

family leave in its various forms like maternity, paternity or {firie) parental leave or a leave on

other grounds. It may be a legally guaranteed leave, one agreed on industry level, with the employer in
a formal or ifiormal way. The person may have left his/her job completely (ended his/her employment)
with the intention to return to employment or not.

It is also counted as a work interruption if a person has completed his/her education being able to enter
the labourmarket,but doing so only later because he/she first wants to care for the own children.
Persons who quit employment for another reason but remained being out of the labour force because of
care responsibilities should also answer Q2 with.'yes'

There has to be an episodevabrk interruption(or delayed entrydf at least oa month.Several short
episodes that add up to one month is not enough.

Interruptions for childrethat wereonly takenaboveage of 4, e.g. because of a suddenly emerging
illness or handicgre not covered by this varialidat by DEREDSTPRespondents who raised their
grandchildren to a wide extend (while the parents still remain the ¢pgatlians) should ndi
consideedfor this question.

Respondents who never hatildren including adopted childrenfoster children or the partner's
children, should choose modality (Farents who put up a child for adoption should choose that
category, too.

Persons who stayed away completely from the labour market mainly bebaydeok care of their
children are counted in an extra category (STOPWORK=2). They are identified through the second
version of the question.

Mother protection leaves (maternity) are included because they are defined quite differently in the EU
countries The minimum length specified by the EU is 14 weeks of which two are mandatory. Germany
and Sweden apply to this minimum of 14 weeks. Depending on the number of children or health
conditions maternity leave can be extended and can be as long as ometlyeddK and 58 weeks in
Bulgaria. Maternity is not (completely) mandatory in every country. The continuation of payment is
settled quite differently, too. To insure comparability and facilitate the answering all kinds of
interruptions have to be countedthe aehoc module.

The prenatal phase of maternity is to be included.
Regular holidays, even if they are especially used for childcare, should not be counted as an interruption.
The answer options have to be read out before the respondent answers.

Countrieswvhowantto directthe interview more by filtering out respondents who never raised children
or who also want to collect the number of children raised (not given birth to) should apply the alternative
model questions (3.1.2.2). The number of childman be used for national purposes while this
information is no provided to Eurostat.
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STOPLENG Col 220

Complete length of career breaks for childcare

Purpose

Measure the overall length of all work interruptions due to childcare including the duration of a delayed
entry into the labour market. It is not the target to get absolutely precise estimations but an
approximation.

The variable helps tassess the impact of care responsibilities on labour market participation as it
measures how long a person stays in total away from work. It can be expected that longer interruptions
have a stronger, presumably negative impact. Comparative analysis ker,gesttbrt, educational
attainment or country can reveal the differing strength of such effectsré&mfluencing the length of

the interruption are not investigated.

Explanatory notes

Respondents should provide the sum of the durations of ALL interruptions of at least oneAttonth.
interruptiors haveto berelatedto thecaring for an own child.

Interruptionmeans that the person does not work at all as defined for STOPWORK but may be in
employment. The whole time span for an interruption should be counted from the point a person stops
working to the point when the person takes up work again. It is theffgaking up work again that
indicates the end of the interruption not how long care is needed or provided. Thus, a woman who
returns to work after eight years counts the whole eight years even though her child from the age of four
was sent to care centraad educational institutions for most of the daigo, if she did some other

kind or work like volunteeringn betweenor wasunemploymentfor a longer periodthis would be
counted as part of the interruption.

If the respondent has not returned to wiorkhe reference weeke total duration until then is counted.

Respondents who did not start working directly after finishing their initial education should also include
this delay into their estimation. They should considertithe span between leaving the educational
system and taking up employment.

The informationis collected in brackst They should be read out before the respondent answers They
help to indicate the required level of detail.
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PARLEAV Col 221

Use of parental leave

Purpose

This variable provides the information if parents take a part of their work interruption -disngull
parental leave and how they combine it with maternity or pateregpectively. It can give a picture

of how frequently both forms of family leave are taken and if both partners of couples take advantage
of it. It can also help to assess if family leaves influence the length of the interruption and the current
labour maket situation of the respondent.

Information on maternity/paternity is collected to complement the information on parental leave. In
many countries it is more than a mere protection of mother and child around the birth. Thus, there may
be also complementarelations between maternity/paternity and parental leave.

Explanatory notes

This question is only asked tespondents who indicated an interruption of their work for childcare.

An EU council directive stipulates a right to parental leave but sets out no definition and leaves the
conditions of access to parental leave to be defined by national lemllective agreementBarental

leave is organised in very different ways in the EU member states. A common characteristic is that it
can be taken on the birth or adoption of a child to stay away from work for a certain period of time and
that the panet shall have the right to return to the same or an equivalent job. The loss of salary during
parental leave can but does not have to be compensated.

Due to the diverse national forms of parental leave the statistical implementation of the concept has to
be left to the member states. But onlyithe parental leave may be taken into consideration.

In some countries, there exist forms of parental leave that have no relation to employment or a job.
Those forms are not to be counted, here.

The forms of pantal leave that are taken in to account in the national LFSs should be in line with the
above mentioned council directive. NSls should report the characteristics of the covered and excluded
family leaves ideally with the data transmission for thénad nodule and in the quality reports.

DEREDSTP Col 222

Career break foincapacitated relatives

Purpose

This variable assesses the impact of care responsibilities for incapacitated relatives on labour market
participation or the volume of working hours.

It provides information on how often people stop working to take care for ill, disablettienty

relatives or at least reduce their weekly working time. Furthermore, it tries to assess how many people
have been in the situation that they had to care for an older dependent. Thus, it helps to assess which
groups (eg. gender or age) are mairdgnfronted with that situation. It gives an indication on how
common this possible effect of the ageing society on labour market participation already is.

It also gives the possibility to see if persons who already had adapted their labour markettparticipa
for children are more likely to do the same for older relatives in need for care.
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Explanatory notes

The variable riersto ill, disabled or elderly relativefrom the age of 1and who arén need of care.
Care for norrelatives should not be taken into consideration. Own children from the age of 15 are
included, too.

This variable covers career breaks or reductions of working time for older dependents in a concise way
but the focus is on complete work interruptior@nly in cases the respondents did not stop working
he/she is asked if he/she at least reduced working time to take care of a relative in need of care.

Persons who neverere in a situation withresponsibilities forncapacitatedelativesshould choose the
corresponding answer category (3).

Stop working can be a temporary interruption of a job, quitting a job or taking a speeave.

Regular holidays should not be counted as an interruption. Reduced workingatina be a daily
reduction of working hours or not coming to work for some days during the week. The reduction can
base on formal or informal agreements, on special leave schemes agreed for a branch or legally defined.
It does not matter if the respondevho reduced already worked p#rhe or if he/she reduced from

long working hours to a normal fttilme job.

The minimum duration of interruption or reduction is one month. The reduction/interruption must be
real thus not achieved by using up holidaysa@mpensation via working time banking or flexitime.
Normally it has consequences on the salary. If there are special care schemeg. thampensate
salary loss or guarantee a return to the former work place of volume of working hours it is s@ticount
as interruption or reduction, respectively.
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Specifications of the 201ad hoc moduleon seltemployment

Column Code Description Filters/remarks
Sub-module 1: Economically dependent selémployment
211 MAINCLNT Economic dependency STAPRO =1,2
Number and importance of clients in the last 12 months
1 No client in the last 12 months
2 Only one client in the last 12 months
3 2-9 clients in the last 12 months, but one was dominant
4 2-9 clients in the last 12 months, and none was dominant
5 More than 9 clients in the last 12 months, but one was domin|
6 More than 9 clients in the last 12 monthad none was dominal
9 Not applicable (not included in the filter
Blank No answer [/ Dondt know
212 WORKORG Organisational dependency STAPRO =1,2
and MAINCLNTI 1
Influence over deciding working hours
1 The respondent decides
2 The client/s of the respondent decide(s)
3 Any other party decides
9 Not appli@ble (not included in filter)
Blank No answer [/ Dono6t know
Sub-module 2: Working conditions for selfemployed
213 REASSE Main reason for becoming seemployed STAPRO =1,2
Main reason for becoming sedmployed when starting to work
selfemployed in the current job
1 Could not ind a job as an employee
2 The respondent6s former emp
become selemployed
3 It is usual practice in the
4 A suitable opportunity presented itself
5 Continued the family business
6 Did not want to or plan to becomelsemployed, but started
working as selemployed for another reason than listed
previously
7 Wanted to be selémployed because of flexible working hours
8 Wanted to be seémployed for other reason
9 Not applicable (not included in filter)
Blank No answeknow/ Donot
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Specifications of the 2017 ad hoc module on s&mployment cont 6d
Column Code Description Filters/remarks
214 SEDIFFIC Main difficulty as self-employed STAPRO =1,2
Selfperceived main difficulty working as selnployed

0 Lack of influence on setting the price of own work
1 Lack of access to financing for the business
2 Delayedpayments of nopayments
3 Inappropriate levels of administrative burden
4 Lack of income in case of sickness
5 Periods of financial hardship
6 Periods of having no customer, assignments or projects to w
7 Otherdifficulty
8 Had no difficulties
9 Not applicable (ot included in filter)
Blank No answer [/ Donb6t know
215 REASNOEM Main reason for not having employees STAPRO =2
Selfperceived rain reason for not having employees
0 Respondent primarily wants to employ him/herself
1 There is not enough work
2 Difficult to find suitable staff
3 Legal franmework is too complicated
4 High social contributions
5 Not possible in respondentd
6 Respondent prefers to work with sobntractors or associates
7 The respondentds client/ s w
8 Other reason
9 Not applicable (not incluel in filter)
Blank No answer / Dondt know
216 BPARTNER Working with business partners STAPRO =1,2
Working with a ceowner and/or in a network of other self
employed
1 Works with a ceowner
2 Works together with other sedimployed in a network
3 Both
4 Neither
9 Not applicable (not includeid filter)
Blank No answer / Donét know
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Specifications of the 20T ad hoc module on selemployment

cont 6d

Column Code Description Filters/remarks
217 PLANEMPL | Planned hiring of employees or making use of subcontractofSTAPRO = 1,2
in the next 12 months
Plans to employ or sulontract in the next 12 mdrg
1 Plans to employ only permanent employees
2 Plans to employ only temporary employees
3 Plans to employ both permanent and temporary employees
4 Plans only to make use of subcontractors
5 Plans to make use of subcontractors and employ employees
6 Does not plan thire or subcontract
9 Not applicable (not included in filter)
Blank No answer [/ Dondét know
Sub-module 3: Comparing employees and sedmployed
218 JBSATISF Job satisfaction WSTATOR =1, 2
The level of job satisfaction in the main job
1 Satisfied to a large extent
2 Satisfied to some extent
3 Satisfied to a small extent
4 Not satisfied at all
9 Not applicable (not included in filter)
Blank No answer [/ Donb6t know
219 AUTONOMY Appropriateness of job gi |WSTATOR=1,2
education
The level of influence over content and order of tasks in the n
job
1 Able to influence both contents and order of tasks
2 Able to influence contents but not order of tasks
3 Able to influence order but not contents of tasks
4 Not able to influence contents, nor order of tasks
9 Not applicable (not included in filter)
Blank No answeknow/ Donot
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Specifications of the 201ad hoc module orself-employment

cont 6d

Column Code Description Filters/remarks
220 PREFSTAP Preferred professional status for the main job WSTATOR =1, 2

Preference to work as an employee if currently-sgiployed, or
preference to work as sedmployed if currently working as an
employee

1 Does not want to change professiostatus

2 Is selfemployed but wishes to work as an employee

3 Is working as an employee or family worker but wishes to be
employed

9 Not applicable (not included in filter)

Blank No answer [/ Donbdt know
221 CMT4JOB | Main reason for not becoming seemployed in the main job [PREFSTAP = 3

The main reason why the current employees or family worke
who wish they semployed have not switched to their preferr
professional status

1 Financial insecurity

2 Difficulties with getting financing for the business

3 Too much stress, responsibilities, risk

4 Less coverage from social protection

5 Other reason

9 Not applicable (not included in filter)

Blank No answer / Donét know
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MAINCLNT : Economic dependency Page 1 of 1
(Eurostat AHM2017 Col211) Start date: Jan 2017

End date: Dec 2017

Eligibility filter:
LIGIBILIT NO 9 STAPRO [ESTATR]=1or 2
FILTER DNA i.e. Self-employed with or without employees
YES
i NO-»<HWMNYC = 3 NO > WASITTS NO NO NO—»  BLANK

YES YES YES YES YES

HWMNYC NO—> 4 5 6 6
YES
v
HWMNYC
Key

Number and importance of clients in last 12 months
No client in last 12 months
Only one client in last 12 months
2-9 clients in last 12 months, but one was dominant
2-9 clients in last 12 months, and none was dominant
More than 9 clients in last 12 months, but one was dominant
More than 9 clients in last 12 months, and none was dominant
Not applicable (notincluded in filter conditions)
lank (-8) Unknown

WOoUhwWNERE
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WORKORG : Organisational dependency Page 1 of 1

(Eurostat AHMR2017 Col212) Start date: Jan 2017
End date: Dec 2017

Eligibility filter:
9 (STAPRO [ESTATR] = 1 or 2) and MAINCLNT <> 1

DNA i.e. Self-employed with or without employees and one or more clients in last 12 months

YES
NO NO NO—>| BLANK

YES YES YES

2 v

1 2 3

Key

Influence over deciding working hours

1 The respondent decides

2 The client/s of the respondent decide(s)

3 Any other party decides

9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown
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REASSE : Main reason for becoming self-employed
(Eurostat AHMR2017 Col213)

TS os
YES
NO—» BLANK
YES
EWHYMSE

Page 1 of 1

Start date: Jan 2017
End date: Dec 2017

Eligibility filter:
STAPRO [ESTATR] =1 or 2
i.e. Self-employed with or without employees

Key
Main reason for becoming self-employed when starting to work as self-employed in the current job
1 Could not find a job as an employee
The respondentds
I't is the wusual

former employer the
practice in the
A suitable opportunity presented itself

Continued the family business

2 pondent
3
4
5
6 Did not want to or plan to become self-employed, but started working as self-employed for another reason than listed previously
7
8
9
B

r eenpleyedt e d res
respondent 6s field

Wanted to be self-employed because of flexible hours
Wanted to be self-employed for other reason

Not applicable (not included in filter conditions)
lank (-8) Unknown

t
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SEDIFFIC : Main difficulty as self-employed

(Eurostat AHMR2017 Col214)

TS os
YES
NO—» BLANK
YES
DIFFDV - 1

Eligibility filter:
STAPRO [ESTATR] =1 or 2
i.e. Self-employed with or without employees

Page 1 of 1

Start date: Jan 2017
End date: Dec 2017

Key
Self-perceived main difficulty working as self-employed
0 Lack of influence on setting the price of own work
Lack of access to financing for the business
Delayed payments or non-payments
Inappropriate levels of administrative burden
Lack of income in case of sickness
Periods of financial hardship

Other difficulty

Had no difficulty

Not applicable (notincluded in filter conditions)
lank (-8) Unknown

1
2
3
4
5
6 Periods of having no customer, no assignments or project to work on
7
8
9
B
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REASNOEM : Main reason for not having employees
(Eurostat AHMR2017 Col215)

ELIGIBILIT

FILTER DNA

YES

NO—»| BLANK

YES

v

NOMEM -1

Eligibility filter:
STAPRO [ESTATR] = 2
i.e. Self-employed without employees

Page 1 of 1

Start date: Jan 2017
End date: Dec 2017

Key
Self-perceived main reason for not having any employees

0 Respondent primarily wants to employ him/herself
1 There is not enough work
2 Difficult to find suitable staff
3 Legal framework is too complicated
4 High social contributions
5Not possible in the respondentds occupla
6 Respondent prefers to workwith sub-contractors or associates
7 The r espon dewarlt8)she redpondents to do the work
8 Other reason
9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown
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BPARTNER : Working with business partners

(Eurostat AHMR017 Col216)

LIGIBILIT

FILTER NO

DNA

YES

PART =1

z
o

»
»

NO—»

YES

PART =2

~

Eligibility filter:

STAPRO [ESTATR]=1or 2
i.e. Self-employed with or without employees

>

YES

YES

PART3 =1 NO NO—»| BLANK

Page 1 of 1

Start date: Jan 2017
End date: Dec 2017

NO—>|

Key

Working with a co-owner and/or in a network of other self-employed
1 Works together with a co-owner

2 Works together with other self-employed in a network

3 Both

4 Neither

9 Not applicable (notincluded in filter conditions)

Blank (-8) Unknown
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PLANEMPL : Planned hiring of employees or making use of subcontractors in the next 12 months - alt

(Eurostat AHM2017 Col217)
9 o )
DNA Eligibility filter:
STAPRO [ESTATR] =1 or 2
i.e. Self-employed with or without employees
YES
PL':iMp N PLNEMP =2 NO > PL:NlSB
YES YES
NO—»| 6 4
YES
\ 4
YES
4
y
PLNSB=1 NO »< PLNEMP2 =1 NO
YES YES YES
NO—»| 4 1 2
YES
v
5
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NO

YES

Page 1 of 1

Start date: Jan 2017

End date: Dec 2017

NO—> BLANK

YES

Key
Plans to employ or sub-contract in the next 12 months
Plans to employ only permanent employees
Plans to employ only temporary employees
Plans to employ both permanent and temporary employees
Plans to only make use of subcontractors
Plans to make use of subcontractors and employ employees
Does not plan to hire or subcontract
Not applicable (notincluded in filter conditions)
lank (-8) Unknown

WO OoUAWNR

NO NO—> BLANK

YES
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JBSATISF : Job satisfaction
(Eurostat AHM2017 Col218)

LIGIBILIT
FILTER

YES

SATJOB = 1-4

YES

v

SATJOB

- 9
N DNA
NO-»| BLANK

Eligibility filter:
WSTATOR [EWKSTATR] =1 or 2
i.e. Worked in reference week or was absent from a job

Start date: Jan 2017
End date: Dec 2017

Key

The level of job satisfaction in the main job

1 Satisfied to a large extent

2 Satisfied to some extent

3 Satisfied to a small extent

4 Not satisfied at all

9 Not applicable (notincluded in filter conditions)
Blank (-8) Unknown
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AUTONOMY : Job autonomy
(Eurostat AHMR017 Col219)

LIGIBILIT
FILTER

YES

AUTLIB=1

AUT2JB =1

YES

- 9
N DNA
NO NO
YES
3
NO—»| 2
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Page 1 of 1

Start date: Jan 2017
End date: Dec 2017

Eligibility filter:
WSTATOR [EWKSTATR] =1 or 2
i.e. Worked in reference week or was absent from a job

NO NO—>| BLANK

YES YES

Key

The level of influence over content and order of tasks in the main job
1 Able to influence both contents and order of tasks

2 Able to influence contents but not order of tasks

3 Able to influence order but not contents of tasks

4 Not able to influence contents nor order of tasks

9 Not applicable (notincluded in filter conditions)

Blank (-8) Unknown
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PREFSTAP : Preferred professional status for the main job Page1of1
(Eurostat AHM2017 C0|220) Start date: Jan 2017
End date: Dec 2017
Eligibility filter:
LIGIBILIT NO—> 9 WSTATOR [EWKSTATR] = 1 or 2
FILTER DNA i.e. Worked in reference week or was absent from a job
YES
NO NO NO NO NO NO»  BLANK
YES YES YES YES YES Yis
2 1 3 3 1 1

Key

Preference to work as an employee if currently self-employed or preference to
work as self-employed if currently working as an employee

1 Does not want to change professional status

2 Is self-employed but wishes to work as an employee

3 Is working as an employee or family worker but wishes to be self-employed
9 Not applicable (notincluded in filter conditions)

Blank (-8) Unknown
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OBSTACSE : Main reason for not becoming self-employed in the main job Page 1 of 1

(Eurostat AHM2017 Col221) Start date: Jan 2017

End date: Dec 2017

Eligibility filter:
LIGIBILIT 9 PREFSTAP =3
NO—» . . . X

FILTER DNA i.e. Is working as an employee or family worker but wishes to be self-employed

YES

NO NO NO NO NO—» BLANK
YES YES YES YES YES
1 2 3 4 5

Key

The main reason why current employees or family workers who wish they were
self-employed have not switched to their preferred professional status

1 Financial insecurity

2 Difficulties with getting financing for the business

3 Too much stress, responsibilities or risk

4 Less coverage from social protection

5 Other reason

9 Not applicable (notincluded in filter conditions)

Blank (-8) Unknown
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Variables, model questionnaireand explanatory notesfor the AHM 2017

MAINCLNT Col 211

Number and importance of clients in the last 12 months

Purpose

The variablehas two goals: For the respondents who areesetfloyed without employees it is part of

the operational definition of theconomically dependent selfnployed For the respondents who are
selfemployed with employees it gives information on the number of clients over the last 12 months,
allowing further analysis of the business structure cfedflemployed.

If the respondent started working as sgtiployed less than 12 months before the interview, the meaning
of the question is the period of time since their siprtThe results can then be analysed with the help
of MSTARTWK [EMNSTRTR and YSTARTWK [EYRSTRTR from the core LFS.

Notes

All questions refer to main job only.

The starting point for the 12 months is the reference week.

Ongoingwork should be included.

6l ncomed should be understood in the same way as

Because the tests tife model questionnaidearly showedthat it is very difficult to count sources of
direct payment, the first question counts the number of clients.

A client is the person or organization the respondent provided goods and/or servicesrteelf
employedvho are in a type of business where it woul d
the meaning of the concept can also be explainec

Question Q1 Clients, even though it astargetetdor O6ho
as O6how many <c¢lients did you, or any of your en
underline that we only want to measure the work which has been done in a professional capacity in the

main job.

For Q1_Clients, there is no requirerhg¢hat the respondent has received payment for the service
provided yet, only that the work has been done.

The answer option 6éno client in the |-aps,twhol2 mon-
have only been working on acquisitions so far.

Q2_Clientsrefers to the amount of income, not the number of jobs for each client, so in an example
case as the following, the respondent should say

8 jobs for client number 1 £0000: 25% of income and 80% of work done

1 job for client number 2 = 2000 U4: 50% of inc
1 job for client number 3 = 1000 0: 25% of inc
So even though 80% of jobs went heoeawnoeneclient ent t

provides 75% of the income.

teemplVayiedbwe

Source for tho8el empl oempleysdsurvey Fi nl a |
20120, t he Netherl ands 2012

(referred to as ZEA)
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WORKORG Col 212
Influenceover deciding working hours

Purpose

This variableis the second part of the operational definition of economically dependeatrg@tiyed.

It is asked if the respondent is sethployed and has had at least one client over the last 12 months. Its
main pupose is to find out if the respondent controls his/her own working time, which is a main element
in being sefemployed. In the same way as the MAINCLNT variable, it can be used to analyse the work
organisation for all selémployed who had at least onéent in the last 12 months, allowing further
analysis of their business structure.

Notes
iwWor king hoursdé are to be understood as O6start a

As the main purpose is to achieve a clear cut distinction ¢nifi s t he respondent or
client(s) who decide(s) the working time, the answer options do not offer any middle category, like

6jointly decided©é6. I f a respondent is in such a
influenced t he client is so strong that they could no
their working time: could the respondent reali st
and still keep the contract for the work?

Thenybaot her partyd answer option is added to be
be O&6weat hero. As we <consider el ements outside

organisational dependency, we will only code those who hav8VQikinghours = 1 as economically
dependent seémployed.

We have chosen to not s pl i-tivisiors,decduaerthe maintphrgoseofp ar t vy
the variable is to only find dependent seffiployed, and we want to keep the response butden.

However, we do not have any objections to doing this nationally, as long as it does not disturb the
variable. These must be collapsed in the transcoding for Eurostat data file.

Sourcafor the variable: Italian national LFS, the survey of-setfdoyed without employees in Finland

(2013), the Survey of SeEmployment in Canada (2002). Thetical background from the Supiot
Report, from Bohei m/ Mugoynest:wgrers bebvBen prgployinennand sslfe | f
empl oyment in tom tUK®é EROOPéan fParli ament study
economically dependents&dfmp | oyed wor ker so6 ( 20 IBuropeaaWodking r om t |
Conditions Survey (2015).
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REASSE Col 213
Main reason for becoming sedimployed when stang to work as selémployed in the current job

Purpose

The variable collects what the main reason for becoming-saiployed was. It refers to when the
respondent started working as satfiployed in the current job

Notes

There are three main ovarchingcategories in the variable: push / pull / coincidental. Codes 1, 2 and 6

are clearly iemptl o eddbdwame nvyeollfunt ary reasonsd ca
in the voluntary side. Code 4 covers those who more or less stumbled upamingeslefemployed.

Code 5 could be any of the push / pull / coincidemsiad is therefore best analysed alone.

Answer option 2 is of particular interest in analysing forcedesmifloyment, and will cover the often

cited examples of employees who areegi the option of either being fired, or to start working-self
employed, and then they will be hired back on a private contract basis by their former employer. It should
be analysed together with the composite variable of economically dependemgkeliment.

As the variable has two 6otherdé6 values, answer o
for becoming selemployed, and answer option 8 will cover the pull reasons.

Code 5 does not cover sitwuations of &éstarting a

For analysis purposes, REASSE together with JOBSATISF will give a picture of the development over
time for the selemployed, as it will be possible to see if current levels of job satisfaction are correlated
to the reasons for initially becoming selinployed in the current job.

The push / pull part of the variable is inspired by the Survey ofE3effloyment in Canada (2002) and
the Dutch ZEA.-emmpleoydedclaymecsiemdi denceé&mploged a was
without employees in Finland 20130

The questions for this variable can be asked in two ways: either telling the respondent all answer options
in one go, and then asking her/him to chose the main reason, or asking for a yes / no for each of the
reasons listed, with a followp question omvhich of the yesanswers was the main reason.

The variable refers to when the respondent started to work in the current job.

SEDIFFIC Col 214
Selfperceived main difficulty working as selfnployed

Purpose

The variablechecks if there are difficulties féhe selfemployed, and if so, what the main difficulty is.

Notes

If the respondent has worked less than 12 months agreplbyed, the period refers to since the
respondent started working as satfiployed in the current main job.
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A possible analyticajrouping of the values is 0, 1, 2, 5 and 6 as market based reasons, 3 as state / public
sector imposed reason, and 4 as sickness reason.

The questions for this variable can be asked in two ways: either telling the respondent all answer options
in one go,and then asking her/him to chose the main reason, or asking for a yes / no for each of the
reasons listed, with a followp question on which of the yasswers was the main reason.

fiLack of influence on setting the price of work" means that the maitkatien forceshe respondent
to underprice his or her service or product.

"Inappropriate levels of administrative burden" means paper work, bureauemticements, for
instance long or complicated processes for registering social instioameeplo/ees, or for filling out
the tax forms.

The variable is based on the Survey of &gtfployment in Canada (2002).

REASNOEM Col 215

Selfperceived main reason for not having employees

Purpose

The variablechecks what is the main reason why a-satiployedwithout employees works without
employees.

Notes

This variable has four main groupings, slibided into seven suteasons: Having freely chosen to not
have any employees (codes 0 and 6); market condition / economic cycle (codes 1 and 2); rules, or
reguldions (codes 3, 4 and 5); requirements of the clients (code 7); too expensive (code 4).

Associates (6) can be eitheroaners as well as other businesses.

Code 0 covers both those who like to work alone, as well as those who do not want expand tasé. busin
We dondét | ook into the detailed reasoning behinct
choice, as opposed to limitations coming from the market conditions or regulations.

Code Oalsocovers cases where the respondent has freely choseork alone, for his or heswn
reasons. If he/she is afraid that there would not be enough work (which woul@éxXtersual influence,
for instance low demand), that would be covered by answer option 1.

Code 3 covers situations of too much paperwoik rd tape, so the respondent could not be bothered
to employ anyone.

Code 4 includes payment of national insurance as well as pensions, holiday pay, sick pay and
mat/paternity leave.

This variable is instrumentdbr the policy directorate general of tl@mmission which has been
involved in developing this module (DG EMPL), in its analysis for how to better support job creation
through selemployment and entrepreneurship. It is made by the task force.

Answers along the | inesdéofsh®dtudad expaemndiewde atso opldhye r
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If the main reason is costs, ask the respondent split it on whether it is due to not being able to pay wages
due to 6not enough workd (code 1) or pacgmmant of
manage to split it, it should be coded as 616.

The questions for this variables can be asked in two ways: either telling the respondent all answer options
in one go, and then asking her/him to choose the main reason, or asking for a yes/no dbrtleac
reasons listed, with a followp question on which of the yasswers was the main reason.

BPARTNER Col 216
Working with a ceowner and/or in a network of other selfnployed

Purpose

The variable aims to capture if selnployed work together i formal or informal business partners,
where there is no relationship of subordination among them as opposed to having employees. It
therefore gives a more detailed picture of the business structure than just STAPRO [ESTATR].

Notes

Business partners al@mal coowners, that is, other persons who have a financial stake in the business,
and who have a say in top level decisions. In short: another person who shares the risks and the profits
of the company.

A network is a nothierarchical group of persoméo have regular professional contact, in order to share
work, and who mutually benefit from cooperation. An example could be a plumber who takes renovation
contracts for private homes, and has a long standing agreement with an electrician and a waigpenter
s/he can contract in case the renovation needs this type of work as well.

Given that cooperatives are formal forms of collective actions, which are jointly cavriedequire
some investment of capital and/or goods, members of cooperatives wangelseed to answer that
they work together with a eowners.

The general idea of networks and business partners comes from the Surveybsh@elfment in
Canada (2002). -twnwans ahdngettiwbokdcbased en the

The question refers to the respondents6é current
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PLANEMPL Col 217
Plans to employ or subontract in the next 12 months

Purpose

The variablechecks if the respondent plans to hire employees or to subcontract work.

Notes

In the interest ohaving as simple filters and questionnaire routing as possible (which has been a major
issue for many previous ad hoc modules), we have not made any special solutions in this variable for
those who answered REASNOEM =5 (does not have any employees hibsaigseot possible in their

profession). We would assume that these will ans

Hiring from a temporary employment agency would

The respondent is free to decide onetler hiring/working with a freelancer would be a temporary
employee or a subcontractor.

"Do you plan to employ someone in the next 12 months?" should cover all situatibmsydd include
both new staff as well as replacing someone who retires.

"(3) Yes, both" means at least one permanent employee and at least one teempplayge.
Cases of "1 plan to hire, but | don tnytdnpaoay wh at

employees".

The source of this variable is the Dutch ZEA.

JBSATISF Col 218
The level of job satisfaction in the main job

Purpose

This variableprovides information on how satisfied employeesesriployed and family workers are
with their working situation, in order to compare them to each other. It asks abgentral level of
satisfaction, not individually about working conditions, pay, and so on.
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AUTONOMY Col 219

The level of influence over content and order of tasks in the main job

Purpose

The variableai ms t o measure t he r e silpwonkdoa the levél oficamtent u e n c e
and order of tasks. The variable is the same as in the AHM 2015/2019, but with a simplification of the
guestion wording.

Notes

The order of tasks means how free the respondent is to manage a project. Is the vadextifleds by
the respondent, or by the respondent’'s customer/employer?

Influence over the content of tasks asks the respondent if he or she can refustatksaiecontracts
that he or she does not want to do.

PREFSTAP Col 220

Preference to work as an eioyee if currently selémployed, or preference to work as sstiployed
if currently working as an employee.

Purpose

To see if respondents would rather work in another STAPRO [ESTATR] category.

Notes

This variable is measuring a general attitude arlihgmess to change STAPRO, not a concrete and
situational wish, |like O6anyt hi-engpledyseed &.e pTth iesq uiasl
change in STAPRO will in many cases influence salary. It is unrealistic to expect both more flexibility

and to keep the pay level of an employee.

The variable focuses on the shift towards becomingeseifioyed, so it does not have a code for family
workers who wish to become employees.

In case of family workers who want to be an employee rather thaamgalbyed: Please ask them to
prioritiseonlyamongt he answer options, so the question sho
among continuing to be a family worker or start being aegalbloyed: which one of these two would

you choose?b0

Theideafo t hi s variable i s based -employetwth dnployeesin ZEA a
Finland 20130.
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OBSTACSE Col 221

The main reason why current employees or family workers who wish they weraglelfed have
not switched to their preferred profésnal status
Purpose

The purpose is to know what is keeping employees and family workers from changing to being self
employed, if they have said that they would like to beeamiployed.

Notes

Answer option 1 covers cases of not having a fixed salatyather being dependent on the business
cycle and your ability to promote your own business.

Answer option 4 means to have no paid holidays, no guarantee of income in case of illness, no pension
from an employer, and no paid mat/paternity leave.

Respondets who already started the process of becominegesaffloyed (currently thegre fixing the
formalities) should be coded "5, other reason".
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Specifications of the 201&d hoc moduleon young people on the labour market

Column Code Description Filters/ranarks
SUB-MODULE: EDUCATIONAL BACKGROUND AGE = 15- 34
211 WORKEXP |Work experience during studies HATLEVEL
Paid or unpaid work experigce during the highest level of
education
1 (HATLEVEL)
2 Both paid and unpaid work experience
3 Paid work experience only
4 Unpaid work experience only
9 No work experience during HATLEVEL
Blank Not applicable (not included in filter)
Unknown
212 WORKSTUD|Work-based learning WORKEXP = 1i 3

Type of work experience thatpart of the curriculum of the
highestLevel of education (HATLEVEL)

1 Apprenticeship (operational Eurostat definition)

2 Mandatory traineeship

3 Mandatory workbased training wére distinction between 1 ang
is notpossible.

4 Optional traineeship (part of education)

5 Work outside the curriculum

9 Not applicable (not included in filter)

Blank Unknown

213/214 | ADDLEVEL |Level of additional formal education EDUCSTAT =2
Level and orientation of formal education that person started
reaching highest leal of education

00 No formal education started after reaching the highest level d
education

10 ISCED 1

20 ISCED 2

30 ISCED 3 where distinction by orientation is not possible

34 ISCED 3 general programme

35 ISCED 3 vocational programme

40 ISCED 4 where distinction by orieniat is not possible

44 ISCED 4 general programme

45 ISCED 4 vocational programme

50 ISCED 5

60 ISCED 6

70 ISCED 7

80 ISCED 8

99 Not applicable (not included in filter)

Blank Unknown
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Specifications of the 201&d hoc moduleo n

young

peopl e

Column

Code

Description

Filters/remarks

215

216/221

222

DROPREAS

~No g b wN R

Blank

LEAVDATE

9999
Blank

99
Blank

NCONREAS

~No o0 b~ wWwNBEFE O

©

Blank

Reason for dropping out

Main reason for not completthe level of formal education

started

Completed last formal education

Did not complete last fonal education due to:
The level of difficulty

Failure of study to meet needs or interest
The costs of studying

A wish to start working

Family reasons

Health reasons

Other

Not applicable (not included in filter)
Unknown

Date of leaving formal education

Year and month of leaving formal education
Enter the four digits of the year concerned
Not applicable (not included in filter)
Unknown (year)

Enter the two digits of the month concerned
Not applicable (not included in filter)
Unknown (month)

Reason for notcontinuing education

Main reason for not continuing formal education
Highest level of education was considered high enough
The level of difficulty

Failure of study to meet needs or interest

The costs of studying

A wish to start working

Family reasons

Health reasons

Other

Not applicable (not included in filter)

Unknown

EDUCSTAT = 2 and
ADDLEVEL

EDUCSTAT =2 and
ADDLEVEL

EDUSCTAT =2 and

ADDLEVEL = 00
and

HATLEVEL = 0007
500
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Specifications of the2016ad hoc moduleon y oung

peopl e

Column Code

Description

Filters/remarks

223 SUPPORT

0 ~NOoO O WN PR

9
Blank

224 FINDMETH

0w N O WN PP

9
Blank

225 OKLEVEL

A WN PP

Blank

SUB-MODULE: FINDING A JOB

Support received for finding work
Most helpful type of support for finding a job received from py
Agencies during the previous 12 months

No support received

Most helpful type of support:

Assistance in finding job vacansie

Advice on how to apply for a job

Advice on opportunities for training and education
Being given a place on a work programme

Being given a place on an educational or training programme
Other

Support received, but not considered helpful
Support received, level of helpfulness unknown
Not applicable (not included in filter)

Unknown

Method of finding current job
Method used to find current main job
Advertisements, via any channel
Relatives, friends or acquaintances
Public employment office

Private employrant agency
Education or training provider
Contacted employer directly
Employer contacted person directly
Other

Not applicable (not included in filter)
Unknown

Appropriateness ofjobgi ven t he respond
education

Extent t o whischrentnham jolb oersegpondsii
their level of education

The job corresponds well to their education

The job corresponds to some extent to their education

The job does not correspond very well to their education
The job does not correspond at all to theglucation

Not applicable (not included in filter)

Unknown

AGE = 15- 34

(WSTATOR =1, 2
and

STARTIME < 12) or
WSTATOR =3-5

STAPRO =3

WSTATOR =1, 2
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Specifications of the 201&d hoc moduleon young people onthed b o u r

Column

Code

Description

Filters/remarks

226

227

MOVE4JOB

Blank

CMT4JOB

Willingness to move for job

Willingness to change place of residence for a job
Respondent has moved or would be willingrtove within their
country

Respondent has moved or would be willing to move to anoth
EU

country

Respondent has moved or woblel willing to move outside the
EU

Respondent has not moved or Weboot be willing to move for a
job

Unknown

Willingness to @mmute for job
Willingness to have a long commute for a job

Respondent is currently commuting or would be willing to
commute

for longer than one hour (each direction)

Respondent is not currently commuting and would not be will
to

commute for longer #in one hour (each direction)

mar ket
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WORKEXP : Paid or unpaid work experience during the highest level of education
(Eurostat AHM 2016 Col 211)

Eligibility filter:
9 AGE =16 to 34 and
Start NO—> DNA EHATLEV15 = 1007 800 or
EDAGE =127 96 (confirm this last condition)

Page 1 of 1

Start date: Jan 2016
End date: Dec 2016

YES
NO »< ANYWRKP = 2 NO > ANYV;”}KU NO—> BLANK
YES YES YES
v v
P NO—»| 2 i NO i BLANK 3
YES YiS YiS
1 3 4
Key:

1 Both paid and unpaid work experience

2 Piiad work experinece only

3 Unpaid work experience only

4 No work experience during EHATLEV15

9 Not applicable (not included in filter condition)
Blank (-8) Unknown
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WORKSTUD : Type of work experience that is part of the curriculum of the highest level of education Page 1 of 1

(Eurostat AHM 2016 Col 212) Start date: Jan 2016
End date: Dec 2016

V 9
o ol (1) o o> 3

YES YES YES
NO NO—» BLANK 1 2
YES
YES
J 5
NO NO—» BLANK
YES
v
YES
4
Key:
1 Apprenticeship
2 Mandatory traineeship
3 Mandatory work-based training where distinction between 1 and 2 is not
NO NO—> 3 possible
4 Optional traineeship
5 Work outside the curriculum
9 Not applicable (not included in filter conditions
YES YES Blank (-8) Unknown

@
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ADDLEVEL : Level and orientation of formal education that a person started after reaching their highest level of education Page 1 0f 9

(Rurostat AHM 2016 Col 213 - 214)

LFS User Guidé Volume 9a: Eurostat ad hoc modules

Higibility filter:
99 AGE=16to0 34 and
NO—p| DNA EDUCSTA16 =2 Has not been a student or apprentice in
regular education in the last four weeks
-8
NO NO"*NO—} No— 10 Answer
YES YES YES Yes
None None
G NO NO LEVAFHI =3 NO NO: No@
YES YES YES YES
YES
80 70 60 50
ISCED 8 ISCED 7 ISCED 6 ISCED 5
Y
EDEG =1,2 NO—p 50
- ISCED 5
YES
60
ISCED 6
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