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SECTION 1: Technical Items 

 

1  Regulations underpinning Eurostat LFS ad hoc modules 1999 to 2018 

Under Regulation (EC) No 577/98, EuroStat includes a number of variables each year which provide 

information on aspects of the labour market that do not form part of the standard questionnaire. This set 

of variables, constitute an "ad hoc module". 

 

Regulations adopting the 

programme of ad hoc 

modules 

Regulations adopting the 

specifications 

Ad hoc module description Year  

Regulation 1397/2014 of 

22 October 2014 

amending Regulation 

(EU) No 318/2013 

adopting the programme 

of ad hoc modules (2016 

to 2018).  

Regulation 0318/2013 of 

8 April 2013 adopting the 

programme of ad-hoc 

modules (2016 to 2018).  

 

 Reconciliation between Work and 

Family Life 

2018 

 Self employment 2017 

Commission 

Implementing Regulation 

(EU) 2015/459 specifying 

the technical 

characteristics of the 2016 

ad hoc module on young 

people on the labour 

market provided for by 

Council Regulation (EC) 

No 577/98 

Young people on the labour market 2016 

Regulation 0220/2010 of 

16 March 2010 adopting 

the programme of ad hoc 

modules (2013 to 2015). 

N/A Work organisation and working 

arrangements 

NB ï optional, not run in UK  

2015 

By ESS agreement Labour market situation of migrants 

and their immediate descendants 

2014 

By ESS agreement Accidents at work and work-related 

accidents 

2013 

Commission Regulation 

(EC) No 365/2008 of 23 

April 2008 adopting the 

programme of ad hoc 

modules covering the 

years 2010 to 2012 

Regulation (EU) No 

249/2011 
Transition from work into retirement 2012 

Regulation (EU) No 

317/2010 
Employment of disabled people 2011 

Commission Regulation 

(EC) No 20/2009 

Reconciliation between work and 

family life 

2010 

Commission Regulation 

(EC) No 384/2005 of 7 

March 2005 adopting the 

programme of ad hoc 

modules, covering the 

years 2007 to 2009 

Commission Regulation 

(EC) No 207/2008 

Transition from school to work life 2009 

Commission Regulation 

(EC) No 102/2007 

 

Commission Regulation 

(EC) No 391/2008 

(amendment concerning 

BG and RO) 

Labour Market situation of migrants 

and the immediate descendants of 

migrants 

2008 

Commission Regulation 

(EC) No 341/2006 

Accidents at work and work-related 

health problems 

2007 

Commission Regulation 

(EC) No 246/2003 of 10 

February 2003 adopting 

the programme of ad hoc 

modules, covering the 

years 2004 to 2006 

Commission Regulation 

(EC) No 388/2005  

Transition from work into retirement 2006 

Commission Regulation 

(EC) No 29/2004   

Reconciliation between work and 

family life 

2005 

Commission Regulation 

(EC) No 247/2003   

Work organisation and working time 

arrangements 

2004 

http://eur-lex.europa.eu/smartapi/cgi/sga_doc?smartapi!celexplus!prod!DocNumber&lg=en&type_doc=Regulation&an_doc=1998&nu_doc=577
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32014R1397:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32013R0318:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0220:EN:NOT
http://ec.europa.eu/eurostat/documents/1978984/6037334/ESS-agreement-LFS-2013-module-with-annex-EN.pdf
http://ec.europa.eu/eurostat/documents/1978984/6037334/ESS-agreement-LFS-2013-module-with-annex-EN.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32011R0249:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32011R0249:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0317:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:32010R0317:EN:NOT
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_061/l_06120050308en00230024.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_061/l_06120050308en00230024.pdf
http://eur-lex.europa.eu/LexUriServ/site/en/oj/2006/l_055/l_05520060225en00090013.pdf
http://eur-lex.europa.eu/LexUriServ/site/en/oj/2006/l_055/l_05520060225en00090013.pdf
http://forum.europa.eu.int/Members/irc/dsis/employ/library?l=/regulations/commission_regulation_2/05520060225en00090013-en/_EN_1.0_&a=d
http://forum.europa.eu.int/Members/irc/dsis/employ/library?l=/regulations/commission_regulation_2/05520060225en00090013-en/_EN_1.0_&a=d
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00030004.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00030004.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_062/l_06220050309en00070011.pdf
http://europa.eu.int/eur-lex/lex/LexUriServ/site/en/oj/2005/l_062/l_06220050309en00070011.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2004/l_005/l_00520040109en00570060.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2004/l_005/l_00520040109en00570060.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00050009.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2003/l_034/l_03420030211en00050009.pdf
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Commission Regulation 

(EC) No 1626/2000 of 24 

July 2000 adopting the 

programme of ad hoc 

modules, covering the 

years 2001 to 2004  

Commission Regulation 

(EC) No 1313/2002  

Lifelong learning 2003 

Commission Regulation 

(EC) No 1566/2001   

Employment of disabled people 2002 

Commission Regulation 

(EC) No 1578/2000   

Length and patterns of working time 2001 

Commission Regulation 

(EC) No 1924/1999 of 8 

September 1999 adopting 

the programme of ad hoc 

modules, covering the 

years 2000 to 2002 

Commission Regulation 

(EC) No 1925/1999  

Transition from school to working life 2000 

 Commission Regulation 

(EC) No 1571/98 

Accidents at work and occupational 

diseases 

1999 

  

 

For more information on Eurostat ad hoc modules: - 

http://circa.europa.eu/irc/dsis/employment/info/data/eu_lfs/LFS_MAIN/LFS/lfs_regulations.htm 

 

Explanatory notes and model questionnaires for the Eurostat ad hoc modules are available here: 

http://ec.europa.eu/eurostat/statistics-explained/index.php/EU_labour_force_survey_-_ad_hoc_modules 

 

 

 

2  Ad hoc module sub-sample description 

Up to 2008 the Eurostat LFS ad hoc modules were run on all waves in one quarter. From 2002 to 

2008 the relevant quarters were: 

 

2002  Q2  March - May 

2003  Q2  March - May 

2004  Q2  March - May 

2005  Q2  March ï May 

2006  Q2  April ï June 

2007  Q1  January ï March 

2008  Q2  April ï June 

 

(NB ï the UK LFS moved from óseasonalô to ócalendarô quarters in 2006) 

 

In 2009 the UK LFS adopted a ówave approachô to the ad hoc module sub-sample; specifically, wave 1 

in all quarters. Consequently the complete ad hoc module sample is achieved by combining wave 1 data 

from all four quarters and applying the specific óannualô weight COEFFY (EWEIGH).  

 

 
3 Minimum age thresholds on the UK LFS and EU LFS 

 

The UK LFS collects only demographic data (age, sex, nationality, family relationship and so on) for 

respondents aged below 16. Therefore all other variables have a default minimum age threshold of 16 

ï except those which have a specific under-16 category, e.g. employment status. For the EU LFS 

Eurostat define the minimum age threshold for all questions as 15. Consequently in EU LFS data UK 

15 year olds will have a non-response value for all variables other than the demographic variables 

mentioned above. ONS recommends that users employ an appropriate age filter in analysis of UK data 

in the EU LFS to ensure that 15 year olds do not inflate the non-response counts and percentages  

 

 

http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_187/l_18720000726en00050006.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_187/l_18720000726en00050006.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2002/l_192/l_19220020720en00160021.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2002/l_192/l_19220020720en00160021.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2001/l_208/l_20820010801en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2001/l_208/l_20820010801en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_181/l_18120000720en00390041.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/2000/l_181/l_18120000720en00390041.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00140015.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00140015.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1999/l_238/l_23819990909en00160019.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1998/l_205/l_20519980722en00400065.pdf
http://europa.eu.int/eur-lex/pri/en/oj/dat/1998/l_205/l_20519980722en00400065.pdf
http://circa.europa.eu/irc/dsis/employment/info/data/eu_lfs/LFS_MAIN/LFS/lfs_regulations.htm
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4 Availability of Eurostat ad hoc module data 

 

Eurostat ad hoc module variables and associated weights are available on APS person datasets from 

2009 onwards, Jan-Dec periods only. APS person datasets can be accessed via the UK Data Service 

(UKDS).  

 

LFS/APS data generally is made available through the UK Data Service. An End User Licence is an 

agreement between the user and the University of Essex to provide users with the right to use the data 

held at the Data Service. The End User Licence dataset can be accessed through the UK Data Service 

(UKDS) website https://www.ukdataservice.ac.uk/manage-data/legal-ethical/access-control 

 

A more detailed file can be accessed if Approved Researcher Status is sought and agreed. More 

information on the UK Data Service and the Approved Researcher process can be found on the UK 

Data Service website  

https://www.ukdataservice.ac.uk/get-data/how-to-access 

https://www.ukdataservice.ac.uk/manage-data/legal-ethical/access-control
https://www.ukdataservice.ac.uk/get-data/how-to-access
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Specifications of the 2018 ad hoc module on reconciliation between work and family life 
 

Column Code Description Filters/remarks 

 

 

211 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

212 

 

 

 

 

 

 

 

 

 

 

213/214 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CARERES 

 

 

 

 

1 

2 

3 

4 

5 

6 

7 

 
8 

 

9 

Blank 

 

 

CHCARUSE 

 

 

 

1 

2 

3 

9 

Blank 

 

 

REASSE 

 

 

 

 

01 

02 

03 

04 

05 

06 

07 

 

08 

09 

Blank 

Sub-module 1: Care Responsibilities 

 

Existence of care responsibilities 

 

Caring regularly for own or partnerôs children (<15 years) of for 

incapacitated relatives (15 years or older) 

 

No care responsibilities 

Only for own children in household 

Only for own children outside the household 

For own children in- and outside the household 

Only for incapacitated relatives 

For own children in the household and incapacitated relatives 

For own children outside the household and incapacitated 

relatives 

For own children in- and outside the household and incapacitated 

relatives 

Not applicable (not included in the filter 

No answer / Donôt know 

 

 

Use of childcare services 

 

Use of professional childcare services for some or all children 

 

No 

Yes, for some children 

Yes, for all children 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Factors for not using childcare services 

 

Main reason for not using (more) childcare services for own or 

partnerôs children 

 

No service accessible/vacant 

Costs 

Quality/kind of service 

Other service related obstacle 

Care is arranged alone/with partner 

Care is arranged including further informal support 

Used professional services (for some but not for all children) are 

sufficient 

Children take care of themselves 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

 

AGE = 18 - 64 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CARERES = 2-4, 6-8 

 

 

 

 

 

 

 

 

 

 

CHCARUSE = 1,2 
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Specifications of the 2018 ad hoc module on reconciliation between work and family life 
 

Column Code Description Filters/remarks 

215 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

216 

 

 

 

 

 

 

 

 

 

 
 

217 

 

 

 

 

 

 

 

 

 

 

218 

 

 

 

 

 

 

 

 

 

 

 

 

CHCAREFF 

 

 

 

 

1 

2 

3 

4 

5 

6 

9 

Blank 

 

 

 

POSSTEND 

 
 

 

 

1 

2 

3 

9 

Blank 

 

 

POSORGWT 

 

 

 

 

1 

2 

3 

9 

Blank 

 
 

WORKOBS 

 
 

 
 

1 

2 

3 

4 

5 

6 

7 

9 

Blank 

Effect of childcare responsibilities on employment 

 

Main way employed persons adapted their work to facilitate 

childcare responsibilities 

 

Any change to increase income 

Less working hours 

Less demanding tasks in job 

Changed job or employer to facilitate reconciliation 

Currently on a family leave 

Other 

Not applicable (not included in the filter 

No answer / Donôt know 

 

Sub-module 2: Flexibility of work arrangements 

 

Working time flexibility for care  

 

Possible to vary start and/or end of working day in main job to 

facilitate care responsibilities 

 

Generally possible 

Rarely possible 

Not possible 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Flexibility for taking whole days off for care 

 

Possible to organise working time in order to take whole days off 

in main job to facilitate care responsibilities 

 

Generally possible 

Rarely possible 

Not possible 

Not applicable (not included in filter) 

No answer / Donôt know 

 
 

Main obstacle at work for reconciliation 

 

Characteristic of main job making reconciliation most difficult 

 

No obstacle 

Long working hours 

Unpredictable or difficult work schedules 

Long commute 

Demanding or exhausting job 

Lack of support from employers and colleagues 

Other obstacles 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

CARERES = 2-4, 6-8 

and WSTATOR = 1,2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 3 and 

CARERES = 2-8 

 

 

 

 

 

 

 

 

 

 

STAPRO = 3 and 

CARERES = 2-8 

 

 

 
 

 

 
 

 

 
 

 

 
WSTATOR = 1, 2 

and CARERES = 2-8 

 

 

 

 

 

 

  



Labour Force Survey ï United Kingdom 
 

LFS User Guide ï Volume 9a: Eurostat ad hoc modules  8 
 

Column Code Description Filters/remarks 

 

 

219 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

220 

 

 

 

 

 

 

 

 

 

 

 

 
 

221 

 

 

 

 

 

 

 

 

 

 

 

222 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STOPWORK 

 

 

 

 

1 

2 

3 

4 

5 

9 

Blank 

 

 

 

STOPLENG 

 
 

 

1 

2 

3 

4 

5 

6 

9 

Blank 

 

 

PARLEAV 

 

 

 

 

1 

2 

3 

4 

9 

Blank 
 

 

DEREDSTP 
 

 

 
 

 

 

1 

2 

3 

4 

9 

Blank 

Sub-module 3: Career breaks and parental leave 

 

Career break for children 

 

Not worked for at least one month in his/her employment history 

to take care for own children 

 

Yes 

Never worked, for childcare reasons 

No (but was/is employed and has children) 

Never worked, for other reason 

Never had children 

Not applicable (not included in the filter 

No answer / Donôt know 

 

 

 

Complete length of career breaks for childcare 

 

Sum of duration of all work interruptions of at least one month 

 

Up to 6 months 

More than 6 months up to 1 year 

More than 1 year up to 2 years 

More than 2 years up to 3 years  

More than 3 years up to 5 years  

More than 5 years 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Use of parental leave 

 

Use of parental leave and/or maternity/paternity as part of work 

interruption for childcare 

 

Only used parental leave 

Combination of family leaves 

Only maternity/paternity used 

No family leave used 

Not applicable (not included in filter) 

No answer / Donôt know 
 

 

Career break for incapacitated relatives 

 

Not worked or has reduced working time for at least one month in 

employment history to take care of incapacitated relatives (>15 

years) 

 

Work interruption 

Only reduced working time 

No interruption or reduction 

Never had to care for incapacitated relatives 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

 

 

AGE = 18-64 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STOPWORK = 1 

 

 

 

 

 

 

 

 

 

 

 

 

STOPWORK = 1 

 

 

 

 

 

 

 

 
 

 

 
 

 

AGE = 18-64 and 
(EXISTPR = 1 or 

WSTATOR = 1, 2) 
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CAREREI = 1

Start

CARERES_DV : Existence of care responsibilities

(Eurostat AHM 2018 Col 211) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 2

Eligibility filter:

AGE = 18 -64

YES

NO

CAREREI

= 2

YES

NONO

YES

CAREREO = 1

YES

CAREREE = 1 NO

YES

8

4

NO CAREREE = 1 NO

YES

6

2 CAREREO = 1

YES

CAREREE = 1 NO

YES

7

3

NO CAREREE = 1 NO

YES

5

1

1
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Key

Caring regularly for own or partnerôs children (<15 years) or for incapacitated relatives (>=15 years)

1  No care responsibilities

2  Only for own children in household

3  Only for own children outside the household

4  For own children in- and outside the household

5  Only for incapacitated relatives

6  For own children in the household and incapacitated relatives

7  For own children outside the household and incapacitated relatives

8  For own children in- and outside the household and incapacitated relatives  

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

CARERES_DV : Existence of care responsibilities

(Eurostat AHM 2018 Col 211) Start date: Jan 2018

End date:  Dec 2018

Page 2 of 2

CAREREO = 1

YES

CAREREE = 1 NO

YES

7

3

NO
CAREREO

= 2, 3
NO

YES

1

CAREREE = 1 NO

YES

5

1

CAREREE = 1 NO

YES

5

CAREREE

= 2, 3
NO

YES

1

BLANK
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CHCARUS = 1

Start

CHCARUSE_DV : Use of childcare services

(Eurostat AHM 2018 Col 212) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter: CARERES = 2-4, 6-8

YES

NO

CHCARUS = 2

YES

NO

YES

3 2

CHCARUS = 3

YES

1

NO NO BLANK

Key

Use of professional childcare services for some or all children

1  No

2  Yes, for some children

3  Yes, for all children

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown
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CHCAROBS

= 1

Start

CHCAROBS_DV : Factors for not using childcare services

(Eurostat AHM 2018 Col 213/214) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
99

Page 1 of 1

Eligibility filter: CHCARUSE = 1, 2

YES

NO

CHCAROBS

= 2

YES

NO

YES

01 02

CHCAROBS

= 3

YES

03

NO NO

Key

Main reason for not using (more) childcare services for own or partnerôs children

01  No service accessible/vacant

02  Costs

03  Quality/Kind of service

04  Other service related obstacle

05  Care is arranged alone/with partner

06  Care is arranged including further informal support

07  Used professional services (for some but not for all childcare children)

08  Children take care of themselves

09 Other personal reasons

99  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

CHCAROBS

= 4

YES

04

CHCAROBS

= 5

YES

NO NO

CHCAROBW

= 1

CHCAROBW

= 2

YES

NO

YES

05 06

CHCAROBW

= 3

YES

07

NO NO
CHCAROBW

= 4

YES

08

CHCAROBW

= 5

YES

NO NO

1

1

BLANK

09

BLANK
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CHCAREFF

= 1

Start

CHCAREFF_DV : Effects of childcare responsibilities on employment

(Eurostat AHM 2018 Col 215) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: CARERES = 2-4, 6-8 and WSTATOR = 1, 2

YES

NO

CHCAREFF

= 2

YES

NO

YES

1 2

CHCAREFF

= 3

YES

3

NO NO

Key

Main way employed persons adapted their work to facilitate childcare responsibilities

1  Any change to increase income

2  Fewer working hours

3  Less demanding tasks in job

4  Changed job or employer to facilitate reconciliation

5  Currently on family leave

6  Other

7  No effect

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

CHCAREFF

= 4

YES

4

CHCAREFF

= 5

YES

NO NO

CHCAREFF

= 6, 7

CHCAREFF

= 8

YES

NO

YES

6 7

NO1 BLANK

1

5
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POSSTEND

= 1

Start

POSSTEND_DV : Working time flexibility for care

(Eurostat AHM 2018 Col 216) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: CARERES = 2-8 and STATPRO = 3

YES

NO

POSSTEND

= 2

YES

NO

YES

1 2

POSSTEND

= 3

YES

3

NO NO

Key

Possible to vary start and/or end of working day in main job to facilitate care responsibilities

1  Generally possible

2  Rarely possible

3  Not possible

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

BLANK
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POSORGWT

= 1

Start

POSORGWT_DV : flexibility for taking whole days off for care

(Eurostat AHM 2018 Col 217) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: CARERES = 2-8 and STATPRO = 3

YES

NO

POSORGWT

= 2

YES

NO

YES

1 2

POSORGWT

= 3

YES

3

NO NO

Key

Possible to organise working time in order to take whole days off in main job to facilitate care responsibilities

1  Generally possible

2  Rarely possible

3  Not possible

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

BLANK
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WORKOBS

= 7

Start

WORKOBS_DV : Main obstacle at work for reconciliation

(Eurostat AHM 2018 Col 218) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: CARERES = 2-8 and WSTATOR = 1, 2

YES

NO

WORKOBS

= 1

YES

NO

YES

1 2

WORKOBS

= 2

YES

3

NO NO

Key

Characteristic of main job making reconciliation most difficult

1  No obstacle

2  Long working hours

3  Unpredictable or difficult work schedules

4  Long commute

5  Demanding or exhausting job

6  Lack of support from employers and colleagues

7  Other obstacles

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

WORKOBS

= 3

WORKOBS

= 4

YES

NO

YES

4 5

WORKOBS

= 5

YES

6

NO NO

WORKOBS

= 6

YES

7

NO BLANK1

1
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EEVWKR = 1 or 

EWKSTATR = 1, 2

Start

STOPWORK_DV : Career break for childcare

(Eurostat AHM 2018 Col 219) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: AGE = 18-64

YES

NO

NO

YES

Key

Not worked for at least one month in his/her employment history to 

take care of own children

1  Yes

2  Never worked, for childcare reasons

3  No (but was/is employed and has children)

4  Never worked, for other reasons

5  Never had children

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

STOPWRKA

= 1

YES

1

STOPWRKA

= 2

YES

3

NO NO
STOPWRKA

= 3
NO

YES

5

BLANK

1

EEVWKR = 0 and 

EWKSTATR = 3-5
NO

YES

STOPWRKB

= 1

YES

2

STOPWRKB

= 2

YES

4

NO NO
STOPWRKB

= 3
NO

YES

5

BLANK

1 9
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STOPLENG

= 1

Start

STOPLENG_DV : Complete length of career breaks for childcare

(Eurostat AHM 2018 Col 220) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: STOPWORK = 1

YES

NO

NO

Key

Sum of duration of all work interruptions of at least one month

1  Up to 6 months

2  More than 6 months up to 1 year

3  More than 1 year up to 2 years

4  More than 2 years up to 3 years

5  More than 3 years up to 5 years

6  More than 5 years

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

STOPLENG

= 2

YES

2

STOLENG

= 3

YES

3

NO NO
STOPLENG

= 4
NO

YES

4

STOPLENG

= 5

YES

5

NO
STOPLENG

= 6
NO

YES

6

BLANK

YES

1
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PARLEAV

= 1

Start

PARLEAV_DV : Use of parental leave

(Eurostat AHM 2018 Col 221) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: STOPWORK = 1

YES

NO

NO

Key

Use of parental leave and/or maternity/paternity as part of work interruption for childcare

1  Used only parental leave

2  Combination of family leave

3  Only maternity/paternity used

4  No family leave used

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

PARLEAV

= 2

YES

1

PARLEAV

= 3

YES

3

NO NO
PARLEAV

= 4
NO

YES

4

BLANK

YES

2
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DEREDSTS

= 1

Start

DEREDSTP_DV : Career break for incapacitated relatives

(Eurostat AHM 2018 Col 222) Start date: Jan 2018

End date:  Dec 2018

ELIGIBILITY 

FILTER
9

Page 1 of 1

Eligibility filter: AGE = 18-64 and (EEVWKR = 1 or EWKSTATOR = 1, 2)

YES

NO

NO

Key

Not worked or has reduced working time for at least one month in employment history to take care of incapacitated relatives (>= 15 years)

1  Work interruption

2  Only reduced working time

3  No interruption or reduction

4  Never had to care for incapacitated relatives

9  Not applicable (not included in filter conditions)

    Blank (-8) Unknown

DEREDSTS

= 2

YES

DEREDSTS

= 3

YES

4

NO NO BLANK

YES

1 DEREDSTR

= 3

YES

2

NO
DEREDSTR

= 4
NO

YES

3

BLANK
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Variables, model questionnaire and explanatory notes for  the AHM  2018 

 

CARERES Col 211 

Existence of care responsibilities 

 

Purpose 

Gaining a comprehensive picture of all existing care responsibilities for own and spouse's or partner's 

children up to 14 years of age and other incapacitated relatives from the age of 15. 

As the module is intended to assess in how far work and care responsibilities limit each other, all 

existing care responsibilities have to be identified. In contrast to the last ad-hoc module on 

reconciliation, only care for relatives is covered. Care needs of relatives more likely imply 

responsibilities to the respondent and thus may impede their labour market participation more than care 

support for non-relatives (e. g. friends, children of neighbours), that is more provided on a voluntary 

basis, and only when the circumstances allow. Besides this conceptual refinement for the AHM 2018, 

this also implies an easier approach for collecting the corresponding information in the interview. 

 

Explanatory Notes 

The variable is split into three questions. Q1 does not need to be asked if the information is already 

collected in the LFS core. Furthermore, the questions are not to be asked in one sequence to make the 

flow of the interview more logical to the respondent. In a first step Q1 (if necessary) and Q2 are asked 

to determine if there are care responsibilities for own children. Then all questions concerning current 

childcare are asked. After that care responsibilities for older incapacitated relatives are identified with 

Q3 which completes sub-module 1. 

Care responsibilities are assumed to exist for all respondentsô and spousesô or cohabiting partnersô 

children up to the age of 14 who live inside the household. Countries may retrieve the corresponding 

information from the LFS core for routing in the module and determining CARERES. They do not need 

to ask Q1_careres and can start the module with Q2_careres. 

Own children means natural, adopted, foster and step-children. Legally seen foster children are no 

relatives; but taking over care responsibilities for them is binding and has a significant effect. 

Grandparents, who are legal guardians should also be considered as having care responsibilities. As 

care responsibilities are often shared in a family or household, questions on "own children" always 

include the ones of the spouse or cohabiting partner. 

Whether a child is counted as living in- or outside the household is derived from its categorisation in 

the LFS core and if it is counted as household member there. 

Examples of caring tasks for own children comprise personal care, homework, playing games, reading, 

taking out, giving a ride, and supervision, among others. If care consists only in financial support, is not 

to be included.  

Carers for incapacitated relatives (from the age of 15) are defined as people who look after or provide 

help to relatives or the partner in need of care because they are sick, elderly or disabled. This also 

includes the relatives of the spouse/cohabiting partner and is irrespective of whether they live in the 

same household or not. Corresponding examples of caring tasks are personal care (e.g. dressing, 

washing, feeding), physical help (e.g. walking), support in health care, giving a ride, helping with 

paperwork or financial matters, domestic help (e.g. housework, laundry, groceries). 

Disabled children up to the age of 14 should be counted as children. Disabled children from the age of 

15 should be counted as órelativesô in need of care. 
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The care for children living outside the household or incapacitated relatives should only be considered 

if it is regular, meaning at least some hours per week. It can also be alternating like every second week 

but on average should be at least several hours per week. Respondents who take care only during certain 

periods of the year should refer to the situation in the reference week. If the respondent takes regularly 

care of the partner's children outside the household this also should be counted but not if the partner has 

children living elsewhere and the respondent does not or only occasional take care. 

Caring for non-relatives, care as a job, for charity or done as a volunteer shall not be counted, here. 

 

 

CHCARUSE Col 212 

Use of childcare services 

 

Purpose 

This variable establishes if all children a respondent takes care of are also looked after by professional 

care services. This information can be used to assess if parents' participation in labour market depends 

on the use of such services. 

Even though the variable makes no explicit reference it clearly aims at the use of services that facilitate 

employment and are formal or professional, respectively. 

To be able to determine the influence of care responsibilities on employment exactly, the care situation 

for each child would have to be identified. As the number of variables in the ad-hoc module is limited 

the so called "at least one care intensive child" approach is used as a proxy. It assumes that already one 

child who receives no additional care from a professional childcare service could need significantly 

more care by its parents and limit the parents in their employment possibilities. Thus, this variable 

distinguishes if professional care services are used for all, not all or none of the children of a parent. 

 

Explanatory Notes 

The variable refers to care services used for own children living in- and outside the household up to 

the age of 14. 

Professional childcare services comprise all forms of care organised by private or public structures 
like the so called centre based pre-schools, nursery schools (which normally are assigned to 
ISCED level 0), day care centres, crèches or after school centres. Also included is organised family 
care or care by professional childminders arranged with an intermediate service or directly 
employed by the family. The care can take place in the household, at the carer's home or at a 
facility. Organised services are included irrespective of direct payments by the parents (could e. g. 
be subsidised by the state or the employer). Childminders that are engaged directly by the parents 
have to be paid to be seen as a professional service and counted for this variable. Professional 
means that the childminder is undertaking his/her job as a real profession (with an own registered 
business) not as side-activity that provides some extra money. 

Relatives, other household members, friends or neighbours who look after children without the 

professional aspect are seen as informal care and not counted as care services, here. This applies also 

to occasional caring by "baby-sitters" even if there is some kind of payment. If children join sports 

clubs/lessons, language courses or comparable activities this is not be considered as childcare. 

If the child is a pupil and the school provides extra supervision besides regular school hours this should 

be considered, too. Classes in the afternoon are no childcare. 

The question relates to the normal situation. School holidays or singular situations should not be taken 

into account. 
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The use is counted no matter if it is part- or full-time. But it should be relevant for labour market 

participation. It should be regular and can also be alternating like every second week. A minimum 

threshold is difficult to define because the use can heavily depend on the care responsibilities and 

employment of the respondent. 

In case the child lives outside the household and a professional care service is organised by the other 

parent outside the household, this is still to be counted as having it cared for by a professional service. 

 

CHCAROBS Col 213/214 

Factors for not using childcare services 

 

Purpose 

This variable identifies the main reason why professional childcare services are not used or not used for 

all children by a household. The variable tries to catch the supply (obstacles) as well as the demand 

side. Empirical results indicate that focussing on the supply side is not enough. A large number of 

parents do not demand more care services as they have organised care in another way to fit their needs. 

This may include the organisation of informal care support or the adaptation of their employment 

situation. Whether these arrangements result from personal attitudes towards upbringing or are the result 

of adapting to the care infrastructure in the past, cannot be clarified with this variable. It is also possible 

that parents do not need care because their children are already old enough to stay alone by themselves. 

The variable can provide policymakers with the idea for whom the improvement of care service could 

really be a help for reconciliation. It can reveal if mainly the availability of services, its costs or the kind 

and quality are a problem. For those who do not demand additional services it can give a better 

understanding of how they organised their care responsibilities. 

 

Explanatory notes 

The definition of professional childcare service can be found under Error! Reference source not 

found. 

The variable collects the main reason for not using professional childcare services. The respondent has 

to decide what the most important reason is even though there might be a combination of reasons on 

the supply as well as on the demand side. This may especially be the case when there are several children 

of quite different ages in one household. 

If professional childcare services are used for some children, the answer should refer to the ones for 

which they are not used. If there is more than one child without professional care in a household and 

their age diverges more, the main problem with the childcare infrastructure could be different, too. No 

vacancy in the creches for the young child and only religious kindergardens for the older child. In that 

case the respondent should answer what he/she perceives as the more important or sustainable limitation 

The variable should refer to the current situation. 

Answer 1 on availability in Q1 should be chosen when no service exists in the household's catchment 

area or existing ones have no vacancies. It might also be that a child has no access because it is not 

eligible to use the service (e. g. child is too young, the parents' income is too high or other social criteria, 

the child has to belong to a certain confession etc.) or existing services are full. The relevant catchment 

area of a household depends on its individual assessment and possibilities. 

If the respondent considers the costs as main problem the household either cannot afford to pay the fees 

or considers them as disproportionally high. If the indirect costs like for transport, meals or special 

clothing (in addition) are decisive this should also be counted here. 
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Quality can address the qualification of the personnel, the capability to serve particular care needs or 

the state of the facilities/building. Available services could have a specific confessional or pedagogical 

orientation (e. g. Montessori, Waldorf) that might not fit the household's preferences. 

If there are other problems stemming from the existing offer of care services category (4) should be 

chosen. If care services cannot be used because opening hours do not fit the needs of the household this 

should also be counted as other reason concerning the offer of services. For national purposes countries 

this can be collected as distinct category. 

If a household currently does not want or need (additional) professional care services independent from 

the characteristics of the offer the respondent should choose category (5). 

Q2 catches the main reason why there is no need or interest: 

Category (1) applies to couples that found their arrangement to bring up their children by sharing care 

responsibilities and by adapting the way and volume of their employment. The same applies to single 

parents who manage their care responsibilities on their own. 

(2) Parents who use additional informal care support from grandparents, other relatives or friends. 

(3) This category only applies to respondent who use some professional care services and should only 

be presented to them (who have answered (2) in Q1_chcaruse). It should be chosen when respondents 

don't want to use more professional care services because they considered the received support being 

enough. It can overlap with other modalities of this question as some care still has to be arranged 

privately in the household or the children might be independent enough Respondents should choose it 

when it is the most important category for them not needing/wanting more care. 

(4) The children for who the respondent has care responsibilities for can already take care for 

themselves, also by caring for younger siblings inside a household.  

(5) Other reasons for not wanting or needing professional care services. 

 

CHCAREFF Col 215 

Use of childcare services 

 

Purpose 

This variable assesses if and how respondents adapt their employment because of care responsibilities 

for their or their partner's children. People who stopped working provided this information already in 

the core variable LEAVREAS. This variable provides more detailed information on carers still in 

employment. It additionally covers the situation mostly of men who increase their workload to earn 

enough money for the bigger family and it covers also a change of tasks in the job or of the employer 

which might allow better reconciliation. 

The variable can help to consider effects on employment in a more differentiated and qualitative way. 

It can help to analyse effects that cannot be assessed by only looking on the volume of work. 

 

Explanatory notes 

The variable refers to the current care responsibilities for children as identified by CARERES and to 

persons who are in employment. They might have been at work in the reference week or not. The change 

in their employment because of care responsibilities may have taken place some time ago and it plays 

no role if the respondent plans to revert if the care responsibilities do not exist anymore. 

It is recommended to implement question version 1.4.2.1 with one question presenting to the respondent 

directly a list of possible effects. The answer categories should be read out completely before the 
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respondent answers. This directly points at the intention of the question and supports the answering 

process of the respondent. If the answer list is perceived as too long e.g. in countries that conduct 

telephone interviews, the second version using an additional introductory question (1.2.2.2) is an 

alternative. 

A respondent who did something to increase his/her income should choose answer category (1). A 

change might be necessary simply because the increase in expenditure for the new family member 

cannot be covered or the person becomes the sole breadwinner while the partner cares for the child. The 

change could mean an increase of working hours or taking over a job with more responsibilities and 

thus a higher salary. It could be a change of the employer or taking over an additional job. 

Categories (2) and (3) address changes that have been undertaken in the existing job. If a person has 

several jobs a change in any job should be counted. E. g. if s/he reduced working hours in one (or 

several) job(s) or has given up one (or several) job(s) s/he should choose answer (2). 

Category (4) should be chosen if the respondent changed jobs or employer in order to facilitate 

reconciliation of their work with care responsibilities. This might have been necessary because it was 

not possible to reduce working hours or tasks in that job or because the new job offers more working 

time flexibility or is located more suitably. Any change in order to increase the income is already 

covered by answer (1). 

Answer category (5) does not cover temporary short-term maternity or paternity taken as long as it does 

not last more than 14 weeks (minimum according to EU legislation) or annual leave. They should not 

be counted as an effect. Respondents who are interviewed during maternity/paternity or holidays should 

refer to the situation after the end of that leave. If they plan to change something but don't know exactly 

what, they should choose other effect (7). Respondents who took more than their annual leave, like an 

unpaid leave, should choose modality (7) as long as it is not covered by some legal regulation or 

collective agreement as family leave. In the latter case (5) should be chosen. 

Respondent might change their working times without changing the overall working hours. They might 

start later in the morning (and leave work later) to be able to bring their children to school. They might 

accumulate hours on some days in a week and take off on one where no other care is available etc. 

These adaptions are covered by answer option (6). 

 

POSSTEND Col 216 

Working time flexibility for care 

 

Purpose 

The aim of POSSTEND is to evaluate the actual degree of flexibility in the main job in terms of 

reconciliation with care responsibilities as a usual and exceptional mean. POSSTEND focuses on the 

possible variation of the start and/or end of a working day by at least one hour.  

This should give a picture in how far parents can gain additional flexibility to facilitate reconciliation. 

It has to be kept in mind that persons with care responsibilities who are not informed about it might 

tend to answer "no". Thus, this variable gives an indication of the share of employed respondents who 

are generally interested in /informed about using this means of flexibility and can use it. 

 

Explanatory notes 

Formal and informal working arrangements should be taken into account. 

Hours taken off are normally made up later/earlier. But they are not always necessarily compensated in 

terms of hours done: the fact that the job is done is enough and this should be included. 
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(1) The person can generally start later and/or finish earlier either in general or to fulfil their care 

responsibilities (explanation of care responsibilities for children or dependent relatives are given under 

1.1.4). 

(2) The person can start later and/or finish earlier fulfilling care responsibilities, but only rarely or not 

generally. This covers cases when it is only possible in cases of emergencies. 

(3) The person cannot start later and/or finish earlier neither in general nor for specific care related 

reasons. Respondents for whom this question is not relevant because of their special workplace, e.g. 

oil-platform workers, should also be coded here.  

(4) Respondents who are not informed about their possibilities to adapt the start and end of working 

times should not choose category (3) but answer with "don't know" (4). 

 

POSORGWT Col 217 

Flexibility for taking whole days off for care 

 

Purpose 

The aim of POSORGWT is to evaluate the actual degree of flexibility of the main job in terms of 

reconciliation with care responsibilities as a usual and exceptional mean. POSORGWT extends the 

information surveyed through POSSTEND by asking for the possibility to organise the working time 

in order to take whole days off while regular holidays are not used up. 

This should give a picture in how far parents can gain additional flexibility to facilitate reconciliation. 

It has to be kept in mind that persons with care responsibilities who are not informed about this 

possibility might tend to answer "no". Thus, this variable gives an indication of the share of employed 

respondents who are generally interested in /informed about using this means of flexibility and can use 

it. 

Explanatory notes 

Formal or informal working arrangements should be taken into account. It includes arrangements that 

are generally available for all employees or specifically only for persons with children and/or 

incapacitated or elderly relatives. Possible arrangements are working time banking with the possibility 

to take whole days off or the general possibility to be absent from work for a day without any special 

arrangement. 

Using up the personal annual leave/holidays to take care for children or incapacitated relatives is not 

meant, here. Days taken off are normally made up earlier/ later but do not necessarily have to be 

compensated. An employer might offer a number of additional days that can be taken off in case of 

emergencies or for personal business. In such cases and depending on the maximum number of those 

days the respondent has to decide if that means answer 1 or 2. 

It is not relevant whether the days taken off are paid or unpaid ï only the question whether it is possible 

to take days off is addressed. 

(1) The person can generally organise his/her working time to take whole days off to be able to care for 

own or partner's children or for older dependent relatives. They can do this either because of their 

general working time arrangement (like working time banking) or because of particular rights they have 

because of their care responsibilities. 

(2) The person can organise the working time in order to take whole days off for taking for care 

responsibilities, but only rarely, in cases of emergency but not generally. 

(3) This code applies to persons who cannot organise the working time in order to take whole days off, 

even not in exceptional circumstances. 



Labour Force Survey ï United Kingdom 
 

LFS User Guide ï Volume 9a: Eurostat ad hoc modules  27 
 

(4) Respondents who are not informed/do not know about their possibilities to adapt the start and end 

of working times should not choose category (3) but answer with "don't know" (4). 

 

WORKOBS Col 218 

Main obstacle at work for reconciliation 

 

Purpose 

This variable assesses if the main job makes caring more difficult and if so which characteristic is most 

problematic. It looks at reconciliation from the side of work and complements the information coming 

from CHCAREFF and LEAVREAS. While CHCAREFF provides information about the effect of the 

care responsibilities on the current employment WORKOBS shows if the main job is seen as a problem 

for properly fulfilling care responsibilities. It is only asked to people in employment. It can also reveal 

if persons who (can) use one or several flexible work arrangements offered by their employer report 

less problems. 

 

Explanatory Notes 

This variable covers all persons in employment with care responsibilities. 

It asks for the main obstacle in the main job for fulfilling care responsibilities. If the respondent sees 

several characteristics of the main job being problematic s/he should choose the one have the most 

negative consequences. 

It is recommended to implement question version 2.3.2.1 with one question with the answer categories 

being read out completely before the respondent answers. In this way it is directly clarified what kind 

of obstacles are meant and supports the answering process of the respondent. If the answer list is 

perceived as too long e.g. in countries that conduct telephone interviews, the second version using an 

additional introductory question (2.3.2.2) is an alternative. 

Category (5) applies e. g. to respondents who might in principle have the possibility to organise work 

in accordance with their care responsibilities but colleagues or the supervisor do not approve of that. 

Respondents who have a non-fixed working place and see that as main obstacle should be coded under 

(6). 

 

STOPWORK Col 219 

Career break for childcare 

 

Purpose 

This variable identifies persons who have interrupted their employment for at least one month to take 

care for children during their course of life. This also includes persons who had completed their 

education but did not directly start to work because they wanted to raise their children, first. Persons 

who never worked are also asked if the main reason for not working was the upbringing of their children. 

The results of this variable can help to identify the care related absences and their effects labour market 

outcomes with respect to e.g. gender, age and education. The effect of interruptions on the professional 

career and salaries can be assessed by looking at the current labour market situation. Because of very 

different kinds of interruptions and durations from a few days up to a complete retreat from the labour 
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market, a sensible interpretation can only be done in combination with STOPLENG. It thus serves 

mainly as a filter variable, to find out if the person had any kind of career interruption or delay because 

of childcare responsibilities. 

Identifying the persons who never had children helps to calculate the share of parents who continue 

working and those who have a career break. 

 

Explanatory notes 

Respondents get different questions depending on whether they have ever worked or not. If yes, they 

are asked if they ever stopped working for care reasons for at least one continuous month. If they have 

never worked, they are asked if the main reason that for was child care. 

"Not working" means that the respondent did not work in his/her employment to be able to take care of 

own children. The employment as such may continue and the phase of not working may be a formal 

family leave in its various forms like maternity, paternity or (full-time) parental leave or a leave on 

other grounds. It may be a legally guaranteed leave, one agreed on industry level, with the employer in 

a formal or informal way. The person may have left his/her job completely (ended his/her employment) 

with the intention to return to employment or not.  

It is also counted as a work interruption if a person has completed his/her education being able to enter 

the labour market, but doing so only later because he/she first wants to care for the own children. 

Persons who quit employment for another reason but remained being out of the labour force because of 

care responsibilities should also answer Q2 with 'yes'. 

There has to be an episode of work interruption (or delayed entry) of at least one month. Several short 

episodes that add up to one month is not enough. 

Interruptions for children that were only taken above age of 14, e. g. because of a suddenly emerging 

illness or handicap, are not covered by this variable but by DEREDSTP. Respondents who raised their 

grandchildren to a wide extend (while the parents still remain the legal guardians) should not be 

considered for this question. 

Respondents who never had children, including adopted children, foster children or the partner's 

children, should choose modality (3). Parents who put up a child for adoption should choose that 

category, too. 

Persons who stayed away completely from the labour market mainly because they took care of their 

children are counted in an extra category (STOPWORK=2). They are identified through the second 

version of the question. 

Mother protection leaves (maternity) are included because they are defined quite differently in the EU 

countries. The minimum length specified by the EU is 14 weeks of which two are mandatory. Germany 

and Sweden apply to this minimum of 14 weeks. Depending on the number of children or health 

conditions maternity leave can be extended and can be as long as one year in the UK and 58 weeks in 

Bulgaria. Maternity is not (completely) mandatory in every country. The continuation of payment is 

settled quite differently, too. To insure comparability and facilitate the answering all kinds of 

interruptions have to be counted in the ad-hoc module.  

The prenatal phase of maternity is to be included. 

Regular holidays, even if they are especially used for childcare, should not be counted as an interruption.  

The answer options have to be read out before the respondent answers. 

Countries who want to direct the interview more by filtering out respondents who never raised children 

or who also want to collect the number of children raised (not given birth to) should apply the alternative 

model questions (3.1.2.2). The number of children can be used for national purposes while this 

information is no provided to Eurostat. 
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STOPLENG Col 220 

Complete length of career breaks for childcare 

 

Purpose 

Measure the overall length of all work interruptions due to childcare including the duration of a delayed 

entry into the labour market. It is not the target to get absolutely precise estimations but an 

approximation. 

The variable helps to assess the impact of care responsibilities on labour market participation as it 

measures how long a person stays in total away from work. It can be expected that longer interruptions 

have a stronger, presumably negative impact. Comparative analysis by gender, cohort, educational 

attainment or country can reveal the differing strength of such effects. Factors influencing the length of 

the interruption are not investigated. 

 

Explanatory notes 

Respondents should provide the sum of the durations of ALL interruptions of at least one month. All  

interruptions have to be related to the caring for an own child. 

Interruption means that the person does not work at all as defined for STOPWORK but may be in 

employment. The whole time span for an interruption should be counted from the point a person stops 

working to the point when the person takes up work again. It is the fact of taking up work again that 

indicates the end of the interruption not how long care is needed or provided. Thus, a woman who 

returns to work after eight years counts the whole eight years even though her child from the age of four 

was sent to care centres and educational institutions for most of the day. Also, if she did some other 

kind or work like volunteering in between or was unemployment for a longer period, this would be 

counted as part of the interruption. 

If the respondent has not returned to work in the reference week the total duration until then is counted. 

Respondents who did not start working directly after finishing their initial education should also include 

this delay into their estimation. They should consider the time span between leaving the educational 

system and taking up employment. 

The information is collected in brackets. They should be read out before the respondent answers They 

help to indicate the required level of detail. 
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PARLEAV Col 221 

Use of parental leave 

 

Purpose 

This variable provides the information if parents take a part of their work interruption as full-time 

parental leave and how they combine it with maternity or paternity, respectively. It can give a picture 

of how frequently both forms of family leave are taken and if both partners of couples take advantage 

of it. It can also help to assess if family leaves influence the length of the interruption and the current 

labour market situation of the respondent. 

Information on maternity/paternity is collected to complement the information on parental leave. In 

many countries it is more than a mere protection of mother and child around the birth. Thus, there may 

be also complementary relations between maternity/paternity and parental leave. 

 

Explanatory notes 

This question is only asked to respondents who indicated an interruption of their work for childcare. 

An EU council directive stipulates a right to parental leave but sets out no definition and leaves the 

conditions of access to parental leave to be defined by national law or collective agreements. Parental 

leave is organised in very different ways in the EU member states. A common characteristic is that it 

can be taken on the birth or adoption of a child to stay away from work for a certain period of time and 

that the parent shall have the right to return to the same or an equivalent job. The loss of salary during 

parental leave can but does not have to be compensated.  

Due to the diverse national forms of parental leave the statistical implementation of the concept has to 

be left to the member states. But only full-time parental leave may be taken into consideration.  

In some countries, there exist forms of parental leave that have no relation to employment or a job. 

Those forms are not to be counted, here. 

The forms of parental leave that are taken in to account in the national LFSs should be in line with the 

above mentioned council directive. NSIs should report the characteristics of the covered and excluded 

family leaves ideally with the data transmission for the ad-hoc module and in the quality reports. 

 

 

DEREDSTP Col 222 

Career break for incapacitated relatives 

 

Purpose 

This variable assesses the impact of care responsibilities for incapacitated relatives on labour market 

participation or the volume of working hours. 

It provides information on how often people stop working to take care for ill, disabled or elderly 

relatives or at least reduce their weekly working time. Furthermore, it tries to assess how many people 

have been in the situation that they had to care for an older dependent. Thus, it helps to assess which 

groups (e. g. gender or age) are mainly confronted with that situation. It gives an indication on how 

common this possible effect of the ageing society on labour market participation already is. 

It also gives the possibility to see if persons who already had adapted their labour market participation 

for children are more likely to do the same for older relatives in need for care. 
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Explanatory notes 

The variable refers to ill, disabled or elderly relatives, from the age of 15 and who are in need of care. 

Care for non-relatives should not be taken into consideration. Own children from the age of 15 are 

included, too.  

This variable covers career breaks or reductions of working time for older dependents in a concise way 

but the focus is on complete work interruptions. Only in cases the respondents did not stop working 

he/she is asked if he/she at least reduced working time to take care of a relative in need of care. 

Persons who never were in a situation with responsibilities for incapacitated relatives should choose the 

corresponding answer category (3). 

Stop working can be a temporary interruption of a job, quitting a job or taking a special care leave. 

Regular holidays should not be counted as an interruption. Reduced working time could be a daily 

reduction of working hours or not coming to work for some days during the week. The reduction can 

base on formal or informal agreements, on special leave schemes agreed for a branch or legally defined. 

It does not matter if the respondent who reduced already worked part-time or if he/she reduced from 

long working hours to a normal full-time job. 

The minimum duration of interruption or reduction is one month. The reduction/interruption must be 

real thus not achieved by using up holidays or compensation via working time banking or flexitime. 

Normally it has consequences on the salary. If there are special care schemes that e. g. compensate 

salary loss or guarantee a return to the former work place of volume of working hours it is still counted 

as interruption or reduction, respectively. 
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Specifications of the 2017 ad hoc module on self-employment 
 

Column Code Description Filters/remarks 

 

 

211 

 

 

 

 

 

 

 

 

 

 

 

 

 

212 

 

 

 

 

 

 

 

 

 

 

 

 

213 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MAINCLNT  

 

 

 

1 

2 

3 

4 

5 

6 

9 

Blank 

 

 

WORKORG 

 

 

 

1 

2 

3 

9 

Blank 

 

 

 

 

REASSE 

 

 

 

 

1 

2 
 

3 

4 

5 

6 
 

 

7 

8 

9 

Blank 

Sub-module 1: Economically dependent self-employment 

 

Economic dependency 

 

Number and importance of clients in the last 12 months 

 

No client in the last 12 months 

Only one client in the last 12 months 

2-9 clients in the last 12 months, but one was dominant 

2-9 clients in the last 12 months, and none was dominant 

More than 9 clients in the last 12 months, but one was dominant 

More than 9 clients in the last 12 months, and none was dominant 

Not applicable (not included in the filter 

No answer / Donôt know 

 

 

Organisational dependency 

 

Influence over deciding working hours 

 

The respondent decides 

The client/s of the respondent decide(s) 

Any other party decides 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Sub-module 2: Working conditions for self-employed 

 

Main reason for becoming self-employed 

 

Main reason for becoming self-employed when starting to work as 

self-employed in the current job 

 

Could not find a job as an employee 

The respondentôs former employer requested the respondent 

become self-employed 

It is usual practice in the respondentôs field 

A suitable opportunity presented itself 

Continued the family business 

Did not want to or plan to become self-employed, but started 

working as self-employed for another reason than listed 

previously 

Wanted to be self-employed because of flexible working hours 

Wanted to be self-employed for other reason 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

 

STAPRO = 1,2 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 1,2 

and MAINCLNT Í 1 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 1,2 
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Specifications of the 2017 ad hoc module on self-employment, contôd 
 

Column Code Description Filters/remarks 

214 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

215 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

216 

 

 

 

 

 

 

 

 

 

 

 

 

SEDIFFIC 

 

 

 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Blank 

 

 

REASNOEM 

 

 

 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Blank 

 

 

BPARTNER 

 

 

 

 

1 

2 

3 

4 

9 

Blank 

 

Main difficulty as self-employed 

 

Self-perceived main difficulty working as self-employed 

 

Lack of influence on setting the price of own work 

Lack of access to financing for the business 

Delayed payments of non-payments 

Inappropriate levels of administrative burden 

Lack of income in case of sickness 

Periods of financial hardship 

Periods of having no customer, assignments or projects to work on 

Other difficulty  

Had no difficulties 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Main reason for not having employees 

 

Self-perceived main reason for not having employees 

 

Respondent primarily wants to employ him/herself 

There is not enough work 

Difficult to find suitable staff 

Legal framework is too complicated 

High social contributions 

Not possible in respondentôs occupation 

Respondent prefers to work with sub-contractors or associates 

The respondentôs client/s want(s) the respondent to do the work 

Other reason 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Working with business partners 

 

Working with a co-owner and/or in a network of other self-

employed 

 

Works with a co-owner 

Works together with other self-employed in a network 

Both 

Neither 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

STAPRO = 1,2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 1,2 
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Specifications of the 2017 ad hoc module on self-employment, contôd 
 

Column Code Description Filters/remarks 

217 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

218 

 

 

 

 

 

 

 

 

 

 

 

219 

 

 

 

 

 

 

 

 

 

PLANEMPL 

 

 

 

 

1 

2 

3 

4 

5 

6 

9 

Blank 

 

 

 

 

JBSATISF 

 

 

 

1 

2 

3 

4 

9 

Blank 

 

 

AUTONOMY 

 

 

 

 

 

1 

2 

3 

4 

9 

Blank 

 

Planned hiring of employees or making use of subcontractors 

in the next 12 months 

 

Plans to employ or subcontract in the next 12 months 

 

Plans to employ only permanent employees 

Plans to employ only temporary employees 

Plans to employ both permanent and temporary employees 

Plans only to make use of subcontractors 

Plans to make use of subcontractors and employ employees 

Does not plan to hire or subcontract 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Sub-module 3: Comparing employees and self-employed 

 

Job satisfaction 

 

The level of job satisfaction in the main job 

 

Satisfied to a large extent 

Satisfied to some extent 

Satisfied to a small extent 

Not satisfied at all 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Appropriateness of job given the respondentôs level of 

education 

 

The level of influence over content and order of tasks in the main 

job 

 

Able to influence both contents and order of tasks 

Able to influence contents but not order of tasks 

Able to influence order but not contents of tasks 

Not able to influence contents, nor order of tasks 

Not applicable (not included in filter) 

No answer / Donôt know 

 

STAPRO = 1,2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WSTATOR = 1, 2 

 

 

 

 

 

 

 

 

 

 

 

WSTATOR = 1, 2 
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Specifications of the 2017 ad hoc module on self-employment, contôd 
 

Column Code Description Filters/remarks 

220 

 

 

 

 

 

 

 

 

 

 

 

 

 

221 

 

 

 

 

 

 

 

 

 

PREFSTAP 

 

 

 

 

 

1 

2 

3 

 

9 

Blank 

 

 

CMT4JOB 

 

 

 

 

 

1 

2 

3 

4 

5 

9 

Blank 

Preferred professional status for the main job 

 

Preference to work as an employee if currently self-employed, or 
preference to work as self-employed if currently working as an 

employee 

 

Does not want to change professional status 

Is self-employed but wishes to work as an employee 

Is working as an employee or family worker but wishes to be self-

employed 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

Main reason for not becoming self-employed in the main job 

 

The main reason why the current employees or family workers 

who wish they self-employed have not switched to their preferred 

professional status 

 

Financial insecurity 

Difficulties with getting financing for the business 

Too much stress, responsibilities, or risk 

Less coverage from social protection 

Other reason 

Not applicable (not included in filter) 

No answer / Donôt know 

 

 

 

  

WSTATOR = 1, 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

PREFSTAP = 3 
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HWMNYC = 1, 

2

Start

MAINCLNT : Economic dependency

(Eurostat AHM 2017 Col 211) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 1 or 2

i.e. Self-employed with or without employees 

YES

NO

HWMNYC = 3

YES

NONO
WASIT75

 = 1
NO

YES

HWMNYC

 = 4

YES

6

Key

Number and importance of clients in last 12 months

1  No client in last 12 months

2  Only one client in last 12 months

3  2-9 clients in last 12 months, but one was dominant

4  2-9 clients in last 12 months, and none was dominant

5  More than 9 clients in last 12 months, but one was dominant

6  More than 9 clients in last 12 months, and none was dominant

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

NO

5HWMNYC

YES

WASIT75

 = 1
NO

YES

HWMNYC

4

WASIT75

 = 2

YES

6

BLANKNO
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WRKHRSW = 

1

Start

WORKORG : Organisational dependency

(Eurostat AHM 2017 Col 212) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

(STAPRO [ESTATR] = 1 or 2) and MAINCLNT <> 1

i.e. Self-employed with or without employees and one or more clients in last 12 months

YES

NO

WHHRSWD

= 1

YES

NONO
WHHRSWD

= 2
NO

YES

Key

Influence over deciding working hours

1  The respondent decides

2  The client/s of the respondent decide(s)

3  Any other party decides

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

31

YES

2

BLANK
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EWHYMSE = 

1-8

Start

REASSE : Main reason for becoming self-employed

(Eurostat AHM 2017 Col 213) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 1 or 2

i.e. Self-employed with or without employees

YES

NO

NO

Key

Main reason for becoming self-employed when starting to work as self-employed in the current job

1  Could not find a job as an employee

2  The respondentôs former employer requested the respondent to become self-employed

3  It is the usual practice in the respondentôs field

4  A suitable opportunity presented itself

5  Continued the family business

6  Did not want to or plan to become self-employed, but started working as self-employed for another reason than listed previously

7  Wanted to be self-employed because of flexible hours

8  Wanted to be self-employed for other reason

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

EWHYMSE

YES

BLANK
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DIFFDV = 1-9

Start

SEDIFFIC : Main difficulty as self-employed

(Eurostat AHM 2017 Col 214) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 1 or 2

i.e. Self-employed with or without employees

YES

NO

NO

Key

Self-perceived main difficulty working as self-employed

0  Lack of influence on setting the price of own work

1  Lack of access to financing for the business

2  Delayed payments or non-payments

3  Inappropriate levels of administrative burden

4  Lack of income in case of sickness

5  Periods of financial hardship

6  Periods of having no customer, no assignments or project to work on

7  Other difficulty

8  Had no difficulty

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

DIFFDV - 1

YES

BLANK
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NOMEM = 1-9

Start

REASNOEM : Main reason for not having employees

(Eurostat AHM 2017 Col 215) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 2

i.e. Self-employed without employees

YES

NO

NO

Key

Self-perceived main reason for not having any employees

0  Respondent primarily wants to employ him/herself

1  There is not enough work

2  Difficult to find suitable staff

3  Legal framework is too complicated

4  High social contributions

5  Not possible in the respondentôs occupation

6  Respondent prefers to workwith sub-contractors or associates

7  The respondentôs client/s want(s) the respondents to do the work

8  Other reason

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

NOMEM - 1

YES

BLANK
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Start

BPARTNER : Working with business partners

(Eurostat AHM 2017 Col 216) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 1 or 2

i.e. Self-employed with or without employees 

YES

NO

PART = 1

YES

NO

Key

Working with a co-owner and/or in a network of other self-employed

1  Works together with a co-owner

2  Works together with other self-employed in a network

3  Both

4  Neither

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

PART2 = 1 NO

YES

3

1

PART = 2

YES

NO

PART3 = 1 NO

YES

2

4

PART3 = 1

YES

2

NO PART3 = 2

YES

4

NO BLANK
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PLNEMP 

= 1

Start

PLANEMPL : Planned hiring of employees or making use of subcontractors in the next 12 months - alt

(Eurostat AHM 2017 Col 217) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

STAPRO [ESTATR] = 1 or 2

i.e. Self-employed with or without employees

YES

NO

Key

Plans to employ or sub-contract in the next 12 months

1  Plans to employ only permanent employees

2  Plans to employ only temporary employees

3  Plans to employ both permanent and temporary employees

4  Plans to only make use of subcontractors

5  Plans to make use of subcontractors and employ employees

6  Does not plan to hire or subcontract

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

YES

PLNSB = 1 NO

YES

PLNSB 

= 1

YES

4

PLNEMP2 = 1 NO

YES

1

PLNSB 

= 2

YES

6

NO BLANK

PLNEMP2 = 2 NO

YES

2

PLNEMP2 = 3 NO

YES

34
PLNEMP2

= 1-3
NO

YES

5

PLNSB = 2 NO

YES

6

BLANK

NO PLNEMP = 2

YES

6PLNSB = 1 NO

YES

4

NO NO

 



Labour Force Survey ï United Kingdom 
 

LFS User Guide ï Volume 9a: Eurostat ad hoc modules  43 
 

SATJOB = 1-4

Start

JBSATISF : Job satisfaction

(Eurostat AHM 2017 Col 218) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

WSTATOR [EWKSTATR] = 1 or 2

i.e. Worked in reference week or was absent from a job

YES

NO

NO

Key

The level of job satisfaction in the main job

1  Satisfied to a large extent

2  Satisfied to some extent

3  Satisfied to a small extent

4  Not satisfied at all

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

SATJOB

YES

BLANK
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AUT1JB = 1

Start

AUTONOMY : Job autonomy

(Eurostat AHM 2017 Col 219) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

WSTATOR [EWKSTATR] = 1 or 2

i.e. Worked in reference week or was absent from a job

YES

NO

AUT2JB = 1

YES

NONO AUT1JB = 2

YES

Key

The level of influence over content and order of tasks in the main job

1  Able to influence both contents and order of tasks

2  Able to influence contents but not order of tasks

3  Able to influence order but not contents of tasks

4  Not able to influence contents nor order of tasks

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

4YES 3

BLANKAUT2JB = 2

YES

NONO

4

AUT2JB = 1

YES

NO

1

2
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RTHRE = 1

Start

PREFSTAP : Preferred professional status for the main job

(Eurostat AHM 2017 Col 220) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

WSTATOR [EWKSTATR] = 1 or 2

i.e. Worked in reference week or was absent from a job

YES

NO

RTHRE = 2

YES

NONO ERTHSE = 2

YES

Key

Preference to work as an employee if currently self-employed or preference to 

work as self-employed if currently working as an employee

1  Does not want to change professional status

2  Is self-employed but wishes to work as an employee

3  Is working as an employee or family worker but wishes to be self-employed

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

31

FRTHSE = 2

YES

NONO

3

YES

2

ERTHSE = 1

YES

1

FRTHSE = 1

YES

NONO

1

BLANK
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WNMSE = 1

Start

OBSTACSE : Main reason for not becoming self-employed in the main job

(Eurostat AHM 2017 Col 221) Start date: Jan 2017

End date:  Dec 2017

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

PREFSTAP = 3

i.e. Is working as an employee or family worker but wishes to be self -employed

YES

NO

WNMSE = 2

YES

NONO WNMSE = 3

YES

Key

The main reason why current employees or family workers who wish they were 

self-employed have not switched to their preferred professional status

1  Financial insecurity

2  Difficulties with getting financing for the business

3  Too much stress, responsibilities or risk

4  Less coverage from social protection

5  Other reason

9  Not applicable (not included in filter conditions)

Blank (-8) Unknown

32

WNMSE = 4

YES

NONO

4

YES

1

WNMSE = 5

YES

5

NO BLANK
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Variables, model questionnaire and explanatory notes for  the AHM  2017 
 
 

MAINCLNT  Col 211 

Number and importance of clients in the last 12 months 

Purpose 

The variable has two goals: For the respondents who are self-employed without employees it is part of 

the operational definition of the economically dependent self-employed. For the respondents who are 

self-employed with employees it gives information on the number of clients over the last 12 months, 

allowing further analysis of the business structure of all self-employed. 

If the respondent started working as self-employed less than 12 months before the interview, the meaning 

of the question is the period of time since their start-up. The results can then be analysed with the help 

of MSTARTWK [EMNSTRTR] and YSTARTWK [EYRSTRTR] from the core LFS. 

 

Notes 

All questions refer to main job only. 

The starting point for the 12 months is the reference week. 

Ongoing work should be included. 

óIncomeô should be understood in the same way as INCDECIL. 

Because the tests of the model questionnaire clearly showed that it is very difficult to count sources of 

direct payment, the first question counts the number of clients. 

A client is the person or organization the respondent provided goods and/or services to. For self-

employed who are in a type of business where it would be odd to refer to óclientsô, for instance farmers, 

the meaning of the concept can also be explained as ócustomersô. 

Question Q1_Clients, even though it asks for óhow many clients did you work forô should be interpreted 

as óhow many clients did you, or any of your employees, if you have any, work forô. However, we 

underline that we only want to measure the work which has been done in a professional capacity in the 

main job. 

For Q1_Clients, there is no requirement that the respondent has received payment for the service 

provided yet, only that the work has been done. 

The answer option óno client in the last 12 monthsô is meant to cover for instance new start-ups, who 

have only been working on acquisitions so far. 

Q2_Clients refers to the amount of income, not the number of jobs for each client, so in an example 

case as the following, the respondent should say ónoô: 

8 jobs for client number 1 = 1000 ú: 25% of income and 80% of work done 

1 job for client number 2 = 2000 ú: 50% of income and 10% of work done 

1 job for client number 3 = 1000 ú: 25% of income and 10% of work done 

So even though 80% of jobs went to one client the respondent should say ónoô here as no one client 

provides 75% of the income. 

 

Source for the variable: ñSelf-employed without employees in Finland 2013ò. ñSelf-employed survey 

2012ò, the Netherlands 2012 (referred to as ZEA). National LFS in IT, FI, UK.  
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WORKORG  Col 212 

Influence over deciding working hours 

Purpose 

This variable is the second part of the operational definition of economically dependent self-employed. 

It is asked if the respondent is self-employed and has had at least one client over the last 12 months. Its 

main purpose is to find out if the respondent controls his/her own working time, which is a main element 

in being self-employed. In the same way as the MAINCLNT variable, it can be used to analyse the work 

organisation for all self-employed who had at least one client in the last 12 months, allowing further 

analysis of their business structure. 

 

Notes  

ñWorking hoursò are to be understood as óstart and end of the working dayô not as óvolume of workô. 

As the main purpose is to achieve a clear cut distinction on if it is the respondent or the respondentsô 

client(s) who decide(s) the working time, the answer options do not offer any middle category, like 

ójointly decidedô. If a respondent is in such a situation, we leave it up to her/him to decide on if the 

influence of the client is so strong that they could not say no to the clientôs request for generally adjusting 

their working time: could the respondent realistically turn down the clientôs request for the working time 

and still keep the contract for the work? 

The óany other partyô answer option is added to be sure to cover all possibilities, and could for instance 

be óweatherô. As we consider elements outside human control to not have any significance on 

organisational dependency, we will only code those who have Q2_Workinghours = 1 as economically 

dependent self-employed. 

We have chosen to not split the óany other partyô into further sub-divisions, because the main purpose of 

the variable is to only find dependent self-employed, and we want to keep the response burden down. 

However, we do not have any objections to doing this nationally, as long as it does not disturb the 

variable. These must be collapsed in the transcoding for Eurostat data file. 

 

Sources for the variable: Italian national LFS, the survey of self-employed without employees in Finland 

(2013), the Survey of Self-Employment in Canada (2002). Theoretical background from the Supiot 

Report, from Boheim/Muhlberger óDependent self-employment: workers between employment and self-

employment in the UKô (2009), from the European Parliament study óSocial protection rights of 

economically dependent self-employed workersô (2013), and from the Eurofound 6th European Working 

Conditions Survey (2015). 
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REASSE Col 213 

Main reason for becoming self-employed when starting to work as self-employed in the current job 

Purpose 

The variable collects what the main reason for becoming self-employed was. It refers to when the 

respondent started working as self-employed in the current job 

 

Notes 

There are three main over-arching categories in the variable: push / pull / coincidental. Codes 1, 2 and 6 

are clearly in the óbecame self-employed for involuntary reasonsô category. Codes 3, 7 and 8 are clearly 

in the voluntary side. Code 4 covers those who more or less stumbled upon becoming slef-employed. 

Code 5 could be any of the push / pull / coincidental, and is therefore best analysed alone. 

Answer option 2 is of particular interest in analysing forced self-employment, and will cover the often 

cited examples of employees who are given the option of either being fired, or to start working self-

employed, and then they will be hired back on a private contract basis by their former employer. It should 

be analysed together with the composite variable of economically dependent self-employment. 

As the variable has two óotherô values, answer option 6 will cover the rest of the group of push reasons 

for becoming self-employed, and answer option 8 will cover the pull reasons. 

Code 5 does not cover situations of óstarting a family businessô. 

For analysis purposes, REASSE together with JOBSATISF will give a picture of the development over 

time for the self-employed, as it will be possible to see if current levels of job satisfaction are correlated 

to the reasons for initially becoming self-employed in the current job. 

The push / pull part of the variable is inspired by the Survey of Self-Employment in Canada (2002) and 

the Dutch ZEA. The óbecame self-employed by coincidenceô idea was added from the ñSelf-employed 

without employees in Finland 2013ò. 

The questions for this variable can be asked in two ways: either telling the respondent all answer options 

in one go, and then asking her/him to chose the main reason, or asking for a yes / no for each of the 

reasons listed, with a follow-up question on which of the yes-answers was the main reason.  

The variable refers to when the respondent started to work in the current job. 

 

SEDIFFIC  Col 214 

Self-perceived main difficulty working as self-employed 

Purpose 

The variable checks if there are difficulties for the self-employed, and if so, what the main difficulty is. 

 

Notes 

If the respondent has worked less than 12 months as self-employed, the period refers to since the 

respondent started working as self-employed in the current main job. 
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A possible analytical grouping of the values is 0, 1, 2, 5 and 6 as market based reasons, 3 as state / public 

sector imposed reason, and 4 as sickness reason. 

The questions for this variable can be asked in two ways: either telling the respondent all answer options 

in one go, and then asking her/him to chose the main reason, or asking for a yes / no for each of the 

reasons listed, with a follow-up question on which of the yes-answers was the main reason.  

 

ñLack of influence on setting the price of work" means that the market situation forces the respondent 

to under-price his or her service or product. 

 

"Inappropriate levels of administrative burden" means paper work, bureaucratic requirements, for 

instance long or complicated processes for registering social insurance for employees, or for filling out 

the tax forms. 

The variable is based on the Survey of Self-Employment in Canada (2002). 

 

 

REASNOEM Col 215 

Self-perceived main reason for not having employees 

Purpose 

The variable checks what is the main reason why a self-employed without employees works without 

employees. 

 

Notes 

This variable has four main groupings, sub-divided into seven sub-reasons: Having freely chosen to not 

have any employees (codes 0 and 6); market condition / economic cycle (codes 1 and 2); rules, or 

regulations (codes 3, 4 and 5); requirements of the clients (code 7); too expensive (code 4). 

Associates (6) can be either co-owners as well as other businesses. 

Code 0 covers both those who like to work alone, as well as those who do not want expand their business. 

We donôt look into the detailed reasoning behind the respondentôs choice, but it is clearly a voluntary 

choice, as opposed to limitations coming from the market conditions or regulations. 

Code 0 also covers cases where the respondent has freely chosen to work alone, for his or her own 

reasons. If he/she is afraid that there would not be enough work (which would be an external influence, 

for instance low demand), that would be covered by answer option 1. 

 

Code 3 covers situations of too much paperwork and red tape, so the respondent could not be bothered 

to employ anyone. 

Code 4 includes payment of national insurance as well as pensions, holiday pay, sick pay and 

mat/paternity leave. 

This variable is instrumental for the policy directorate general of the Commission which has been 

involved in developing this module (DG EMPL), in its analysis for how to better support job creation 

through self-employment and entrepreneurship. It is made by the task force. 

Answers along the line of ótoo expensive to pay wagesô should be coded as óThere is not enough workô. 
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If the main reason is costs, ask the respondent split it on whether it is due to not being able to pay wages 

due to ónot enough workô (code 1) or payment of ósocial contributionô (code 4). If the respondent cannot 

manage to split it, it should be coded as ó1ô. 

 

The questions for this variables can be asked in two ways: either telling the respondent all answer options 

in one go, and then asking her/him to choose the main reason, or asking for a yes/no for each of the 

reasons listed, with a follow-up question on which of the yes-answers was the main reason.  

 

BPARTNER Col 216 

Working with a co-owner and/or in a network of other self-employed 

Purpose 

The variable aims to capture if self-employed work together with formal or informal business partners, 

where there is no relationship of subordination among them as opposed to having employees. It 

therefore gives a more detailed picture of the business structure than just STAPRO [ESTATR]. 

 

Notes 

Business partners are formal co-owners, that is, other persons who have a financial stake in the business, 

and who have a say in top level decisions. In short: another person who shares the risks and the profits 

of the company. 

A network is a non-hierarchical group of persons who have regular professional contact, in order to share 

work, and who mutually benefit from cooperation. An example could be a plumber who takes renovation 

contracts for private homes, and has a long standing agreement with an electrician and a carpenter who 

s/he can contract in case the renovation needs this type of work as well. 

 
Given that cooperatives are formal forms of collective actions, which are jointly owned and require 

some investment of capital and/or goods, members of cooperatives would be expected to answer that 

they work together with a co-owners. 

 

The general idea of networks and business partners comes from the Survey of Self-Employment in 

Canada (2002). It was changed to óco-owners and networkô based on the tests of this model questionnaire. 

The question refers to the respondentsô current situation. 
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PLANEMPL  Col 217 

Plans to employ or sub-contract in the next 12 months 

Purpose 

The variable checks if the respondent plans to hire employees or to subcontract work. 

 

Notes 

In the interest of having as simple filters and questionnaire routing as possible (which has been a major 

issue for many previous ad hoc modules), we have not made any special solutions in this variable for 

those who answered REASNOEM = 5 (does not have any employees because this is not possible in their 

profession). We would assume that these will answer ódoes not plan to hire or subcontractô here. 

Hiring from a temporary employment agency would be óplans to employ temporary employeesô. 

The respondent is free to decide on whether hiring/working with a freelancer would be a temporary 

employee or a subcontractor. 

 

"Do you plan to employ someone in the next 12 months?" should cover all situations, so it would include 

both new staff as well as replacing someone who retires. 

 

"(3) Yes, both" means at least one permanent employee and at least one temporary employee. 

 

Cases of "I plan to hire, but I donôt know what type" should be coded as "plans to employ only temporary 

employees". 

 

The source of this variable is the Dutch ZEA. 

 

 

JBSATISF Col 218 

The level of job satisfaction in the main job 

Purpose 

This variable provides information on how satisfied employees, self-employed and family workers are 

with their working situation, in order to compare them to each other. It asks about the general level of 

satisfaction, not individually about working conditions, pay, and so on. 
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AUTONOMY  Col 219 

The level of influence over content and order of tasks in the main job 

Purpose 

The variable aims to measure the respondentsô influence over own daily work, on the level of content 

and order of tasks. The variable is the same as in the AHM 2015/2019, but with a simplification of the 

question wording. 

 

Notes 

The order of tasks means how free the respondent is to manage a project. Is the workflow decided by 

the respondent, or by the respondent's customer/employer? 

 

Influence over the content of tasks asks the respondent if he or she can refuse to take tasks or contracts 

that he or she does not want to do. 

 

 

 

PREFSTAP Col 220 

Preference to work as an employee if currently self-employed, or preference to work as self-employed 

if currently working as an employee.  

Purpose 

To see if respondents would rather work in another STAPRO [ESTATR] category. 

 

Notes 

This variable is measuring a general attitude and willingness to change STAPRO, not a concrete and 

situational wish, like óanything else kept equal, would you want to be self-employedô. This is because a 

change in STAPRO will in many cases influence salary. It is unrealistic to expect both more flexibility 

and to keep the pay level of an employee. 

The variable focuses on the shift towards becoming self-employed, so it does not have a code for family 

workers who wish to become employees. 

In case of family workers who want to be an employee rather than self-employed: Please ask them to 

prioritise only among the answer options, so the question should be interpreted as óif you could choose 

among continuing to be a family worker or start being a self-employed: which one of these two would 

you choose?ô 

 

The idea for this variable is based on the Dutch ZEA and the survey ñSelf-employed with employees in 

Finland 2013ò. 
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OBSTACSE Col 221 

The main reason why current employees or family workers who wish they were self-employed have 

not switched to their preferred professional status 

Purpose 

The purpose is to know what is keeping employees and family workers from changing to being self-

employed, if they have said that they would like to be self-employed. 

 

Notes 

Answer option 1 covers cases of not having a fixed salary, but rather being dependent on the business 

cycle and your ability to promote your own business. 

Answer option 4 means to have no paid holidays, no guarantee of income in case of illness, no pension 

from an employer, and no paid mat/paternity leave. 

Respondents who already started the process of becoming self-employed (currently they are fixing the 

formalities) should be coded "5, other reason". 
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Specifications of the 2016 ad hoc module on young people on the labour market 
 

Column Code Description Filters/remarks 

 

 

211 

 

 

 

 

 

 

 

 

 

 

212 

 

 

 

 

 

 

 

 

 

 

 

213/214 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WORKEXP 

 

 

1 

2 

3 

4 

9 

Blank 

 

 

WORKSTUD 

 

 

1 

2 

3 

 

4 

5 

9 

Blank 

 

ADDLEVEL 

 

 

00 

 

10 

20 

30 

34 

35 

40 

44 

45 

50 

60 

70 

80 

99 

Blank 

SUB-MODULE: EDUCATIONAL BACKGROUND  

 

Work experience during studies 

Paid or unpaid work experience during the highest level of 

education 

(HATLEVEL) 

Both paid and unpaid work experience 

Paid work experience only 

Unpaid work experience only 

No work experience during HATLEVEL 

Not applicable (not included in filter) 

Unknown 

 

Work -based learning 

Type of work experience that is part of the curriculum of the 

highest Level of education (HATLEVEL) 

Apprenticeship (operational Eurostat definition) 

Mandatory traineeship 

Mandatory work-based training where distinction between 1 and 2 

is not possible. 

Optional traineeship (part of education) 

Work outside the curriculum 

Not applicable (not included in filter) 

Unknown  

 

Level of additional formal education 

Level and orientation of formal education that person started after  

reaching highest level of education 

No formal education started after reaching the highest level of  

education 

ISCED 1 

ISCED 2 

ISCED 3 where distinction by orientation is not possible 

ISCED 3 general programme 

ISCED 3 vocational programme 

ISCED 4 where distinction by orientation is not possible 

ISCED 4 general programme 

ISCED 4 vocational programme 

ISCED 5 

ISCED 6 

ISCED 7 

ISCED 8 

Not applicable (not included in filter) 

Unknown 

AGE = 15 - 34 

 

HATLEVEL Í 000 

 

 

 

 

 

 

 

 

 

 

WORKEXP = 1 ï 3 

 

 

 

 

 

 

 

 

 

 

 

EDUCSTAT = 2 
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Specifications of the 2016 ad hoc module on young people on the labour market, contôd 
 

Column Code Description Filters/remarks 

215 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

216/221 

 

 

 

 

 

 

 

 

 

222 

 

 

 

 

 

 

 

 

 

 

 

 

DROPREAS 

 

 

0 

 

1 

2 

3 

4 

5 

6 

7 

9 

Blank 

 

LEAVDATE 

 

 

9999 

Blank 

 

 

99 

Blank 

 

NCONREAS 

 

0 

1 

2 

3 

4 

5 

6 

7 

9 

Blank 

 

Reason for dropping out 

Main reason for not completing the level of formal education 

started 

Completed last formal education 

Did not complete last formal education due to: 

The level of difficulty 

Failure of study to meet needs or interest 

The costs of studying 

A wish to start working 

Family reasons 

Health reasons 

Other 

Not applicable (not included in filter) 

Unknown 

 

Date of leaving formal education 

Year and month of leaving formal education 

Enter the four digits of the year concerned 

Not applicable (not included in filter) 

Unknown (year) 

 

Enter the two digits of the month concerned 

Not applicable (not included in filter) 

Unknown (month) 

 

Reason for not continuing education 

Main reason for not continuing formal education 

Highest level of education was considered high enough 

The level of difficulty 

Failure of study to meet needs or interest 

The costs of studying 

A wish to start working 

Family reasons 

Health reasons 

Other 

Not applicable (not included in filter) 

Unknown 

 

EDUCSTAT = 2 and  

ADDLEVEL Í 00 

 

 

 

 

 

 

 

 

 

 

 

 

 

EDUCSTAT = 2 and 

ADDLEVEL Í 00 

 

 

 

 

 

 

 

 

EDUSCTAT = 2 and 

ADDLEVEL = 00 

and 

HATLEVEL = 000 ï  

500 
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Specifications of the 2016 ad hoc module on young people on the labour market, contôd 
 

Column Code Description Filters/remarks 

 

 

223 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

224 

 

 

 

 

 

 

 

 

 

 

 

 

225 

 

 

 

 

 

 

 

 

 

 

 

SUPPORT 

 

 

0 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Blank 

 

FINDMETH 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Blank 

 

OKLEVEL 

 

 

 

1 

2 

3 

4 

9 

Blank 

 

SUB-MODULE: FINDING A JOB  

 

Support received for finding work 

Most helpful type of support for finding a job received from public 

Agencies during the previous 12 months 

No support received 

Most helpful type of support: 

Assistance in finding job vacancies 

Advice on how to apply for a job 

Advice on opportunities for training and education 

Being given a place on a work programme 

Being given a place on an educational or training programme 

Other 

Support received, but not considered helpful 

Support received, but level of helpfulness unknown 

Not applicable (not included in filter) 

Unknown 

 

Method of finding current job  

Method used to find current main job 

Advertisements, via any channel 

Relatives, friends or acquaintances 

Public employment office 

Private employment agency 

Education or training provider 

Contacted employer directly 

Employer contacted person directly 

Other 

Not applicable (not included in filter) 

Unknown 

 

Appropriateness of job given the respondentôs level of 

education 

Extent to which the respondentôs current main job corresponds to 

their level of education 

The job corresponds well to their education 

The job corresponds to some extent to their education 

The job does not correspond very well to their education 

The job does not correspond at all to their education 

Not applicable (not included in filter) 

Unknown 

 

AGE = 15 - 34 

 

(WSTATOR = 1, 2 

and 

STARTIME < 12) or 

WSTATOR = 3 - 5 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAPRO = 3 

 

 

 

 

 

 

 

 

 

 

 

WSTATOR = 1, 2 
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Specifications of the 2016 ad hoc module on young people on the labour market, contôd 
 

Column Code Description Filters/remarks 

226 

 

 

 

 

 

 

 

 

 

 

 

227 

 

 

 

 

 

 

 

 

 

MOVE4JOB 

 

1 

 

2 

 

3 

 

4 

 

Blank 

 

CMT4JOB 

 

 

 

 

 

 

Willingness to move for job 

Willingness to change place of residence for a job 

Respondent has moved or would be willing to move within their  

country 

Respondent has moved or would be willing to move to another 

EU 

 country 

Respondent has moved or would be willing to move outside the 

EU 

Respondent has not moved or would not be willing to move for a 

job 

Unknown 

 

Willingness to commute for job 

Willingness to have a long commute for a job 

Respondent is currently commuting or would be willing to 

commute  

for longer than one hour (each direction) 

Respondent is not currently commuting and would not be willing 

to  

commute for longer than one hour (each direction) 
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ANYWRKP = 1 ANYWRKP = 2

YES

ANYWRKUP

 = 1

3

YES

NO

YES

Start

WORKEXP : Paid or unpaid work experience during the highest level of education

(Eurostat AHM 2016 Col 211) Start date: Jan 2016

End date:  Dec 2016

ELIGIBILITY 

FILTER

9

DNA

Page 1 of 1

Eligibility filter:

AGE = 16 to 34 and

EHATLEV15 = 100 ï 800 or

EDAGE = 12 ï 96 (confirm this last condition)

YES

NO

ANYWRKUP

 = 1

1

2
ANYWRKUP 

= 1
NO

YES

ANYWRKUP

 = 2

YES

3 4

NO

YES

NO

BLANK

BLANK

NO

Key:

1 Both paid and unpaid work experience

2 Piiad work experinece only

3 Unpaid work experience only

4 No work experience during EHATLEV15

9 Not applicable (not included in filter condition)

Blank (-8) Unknown  
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TYPWRK = 1 TYPWRK = 2

YES

NO

YES

Start

WORKSTUD : Type of work experience that is part of the curriculum of the highest level of education

(Eurostat AHM 2016 Col 212) Start date: Jan 2016

End date:  Dec 2016

WRKEXP = 1, 

2, 3

9

DNA

Page 1 of 1

YES

NO

HADWRK 

= 1, 3

5

NO

YES

NO

BLANK

HADWRK = 2

YES

NO

4

BLANK

WRKSIX = 1

YES

NO WRKSIX = 2

YES

NO

2

3

1

1 WRKPAY = 1

YES

NO WRKPAY = 2

YES

NO

2

3

1

Key:

1 Apprenticeship

2 Mandatory traineeship

3 Mandatory work-based training where distinction between 1 and 2 is not      

possible

4 Optional traineeship

5 Work outside the curriculum

9 Not applicable (not included in filter conditions

Blank (-8) Unknown
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ANYSCHL = 1 ANYSCHL = 2NO NO

00

None

YES

-8

No Answer
STYAFHI = 1 STYAFHI = 2NO

00

None

Yes

No

1 1

YES YES

1 LEVAFHI = 1

80

ISCED 8

YES

LEVAFHI = 2NO

70

ISCED 7

YES

LEVAFHI = 3NO

YES

LEVAFHI = 4NO

60

ISCED 6

YES

LEVAFHI = 5,6NO

50

ISCED 5

YES

2No

Start

ADDLEVEL : Level and orientation of formal education that a person started after reaching their highest level of education

(Eurostat AHM 2016 Col 213 - 214)

ELIGIBILITY 

FILTER

99

DNA

Page 1 of 9

Eligibility filter:
AGE = 16 to 34 and
EDUCSTA16 = 2 Has not been a student or apprentice in 
regular education in the last four weeks

EDEG = 1,2
50

ISCED 5

60

ISCED 6

NO

YES

YES

NO
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